fke furnish the information with respect 0 sanctioned posts, vacancies reserved for STé énd_ unfilled
"4 vacancies for the last five years i.¢. 2011 10 2015 in the format given below separate for Group
Tepe,tC & D posts. ' ' - SUN

No. of
vacancies
actoally
filled

No: of No. of
sanctioned vacancies
accurred

* (il). Please indicate the number of unfilled ‘yacancies in respect of direct recruitment posts.. Please’ also-‘ 5
indicate whether any speciaj efforts weré made to fill up these unfilled vacancies and the regulits thereof.. :
Reply: 118 pumbeyr of vacancy. Instruction will be issued to-all Appointing Authorities to fill up the

vacant posts of STs under Special Recraitment Drive.:

(iii) Whether separafe TOSters are beiﬁg maintained for. each posts of group of posts sepai‘ateiy for ().

direct recruitment (&) for posts filled by promotions (where reservation is applicable). E R

‘Reply : Yes. Separaté. rosters are being prepared'in accordance with the instructions issued by the"
DoPT vide cireular No. 36012/2/96-Estt (Res) dated 2.7.1997. 5 -

(iv).-Whether roster aré being' maintained separately for (i) permanent appointment. .ot temporary
appointments likely to become permanently or continue indefinitely (ii) purely temporary appoints of 45
days or more duration. . : ‘ S . TR
Reply : Ves: Separate rosters are being prepared for (i) permanent appointment or temporary
appointments likely to become permancntly or continue indefinitely (i) purely temporary appoints

of 45 days or more. duration in accordance with the instructions issued by the DoPT.vide circular
No. 36012/2/96-Estt (Res) dated 2.7.1997. ) ity T

(v) Whether the points have been earmarked in the roster for Scheduled Tribe_s_correcﬂy according to the.
pgescribed_model roster for particulat type of recruitment. ' Sddd o '
Reply : Yes: Points have been earmarked in the roster for Scheduled T ribes correctly according {0 :
the preseribed model roster for particular type of recruitment in the following manpner:

Reservation in appointmemsl promotion
A) Direct recruitment on All Tndia Basis (7.5%)

B) Direct recruitment on Regional basis (8%)
C) Prometion 0B All India Basis and Regional basis (7.5%)

(vi) Whether summary of the carry forward/shortfall/ excess of reserved vacancies is given in the roster »
register at the end of recruitment year (i.e. calendar year). o
Reply : Yes.

3.1 Non-Group ‘A’ services being controlled by your Ministry/Departient organization

(a) Category-wise and Post-wise strength of service or services.
Reply: It is under preparation will be furnished in due course.
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