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(i) Senior Time Scale ’ e
(iii} Junicr Administrative Grade
(iv) Senior Administrative Grade
(v} Higher Administrative Grade
(c) Please indicate the total recruitment made during the last five vear i.e. 2011 to

2015 and the representation of STs in the Junior Time Scale in the following performa:

No. of No. of No. of vacancies reserved for STs No. of 8T No. of

Year
vacancies vacancies candidates vacancies
occurred actually filled BIE from Beserved | 7aGr appointed ?amefid

previous during the orw/aw -
_ year. Yr. :

1 2 ) 3 4 5] 6 7 38

2011 '

2012

2013

2014

2015

(c) Please indicate the total number of employees promoted to Senior Time Scale during

the last five years te. 2011 to 2015 and the representation of Scheduled Tribas
therein in the performa given below:

(e)

Year No. of .Posts reserved Mo, of STs Percentage of No. of carried
Officers for 8T promaoted STs promoted | forward vacancies
promoted candidate '
1. 2 3 4 5 6
2011 ‘
2012
2013
2014 N -
[ 2015
(d) Please indicate the number of STs promoted to the Junior Administrative Grade

inducting Non-Functional Grade (NFSG) by virue of concession (not reservation)
available to them in as much as the STs covered within the number of vacancies are

required to be promoted provided they are not found unfit.

If it is a Group 'A' Service, please also indicate whether there is any feeder grade in

. Group "B for promotion fo the lowest rung of Group ‘A’ of that service and if so, what is

3.3

the name of the service/ posts and what is the number of carried-forward vacancies in
respect of 5Ts for the purpose of their promotion to the lowest rung of Group 'A'.

With reference to Para 3.1 and 3.2, please indicate the following:

()  Whether separate rosters ‘are being maintained for each posts or group of posts
separately for direct recruitment or (if) for posts filled by promotions (where reservation is
applicable)




