i

(iv) Central Public Sector Enterprises having units in | To be started from
States/UTs with large conecentration of SC/ST/OBC a[?:gea:zbi;quirsc?1if\
and PWD employees/officers should conduct in- | future.

campus awareness  programmes I - various
institutions/colleges/universities  in respect of the
vacancies reserved for SC/ST/OBC/PWD  and
qualifications, desirability, etc. required for such

vacancies.

8, It was felt that some of the recommendations like publication of compendium
of schemes by the DOPT on educational empowerment, up-skilling, . vocational
training being implemented by Ministry of Secial Justice and Empowerment, Ministry
of Human Reseurce Development, Ministry of Tribal Affairs and distribution of such
compendiums in schools and colleges across the country could face implemsntation
problem 2s DOPT is not the custedian of such informatien. Moreover, ho'sting of a
dedicated website by DOPT to provide details of all reserved cetegory posis lo be
filled by direct recruitment covering all Departments/Organisation and all pre-

recruitment training programmes would not be feasible te achieve as it would involve

Aaumerous arganisations and may cause error in data at any point of tirme owing to 77

the fact that DOPT would not be aware in case of change in data by a particular

organisation.

9. As deliberated during the meeting, it would net be feasible te explore the
possibiliies of recruiting persons through Empicyment Exchange, in-campus
interview, etc. as the proces's of recruitment involves several pre-recruitment
formalities like compulsory.advertisement of recruitment in newspapers/Employment

News/Rozgar Samachar, uploading in the website of the Organisation/recruiting

agencies, elc. It was also observed that the DGET is not mandated fo undertake

any kind of recruitment.

10. It was decided to circulate minutes of this meeting to all the

Ministries/Departments for eompliance.



