e

Ministry/Oepariment-wise data on posts reserved for PwDs and posts currently held

by them in order to fill up vacancies meant for them.

7.

Il was felt that pre;recruitment and on-the-job fraining programmes as

suggested in the Report would play a decisive role in bridging the gap of backlog
reserved vacancies and the recommendations of the Committee in that regard need

to be achieved In a time bound manner t:.hrough the deliverables as below:-

Sl.No.

Deliverables

{i)

The respective Commitiees of Department of Social
Justice and Empowerment, Ministry of Tribal Affairs,
Ministry of Human Resource Development and
Department of Disabiiity Affairs shall brepare an
action plén to advertise their schemes for education
empeowerment, up-skilling, vocational fraining for their
respective target greups in Employment
State/District

newspaper ard  also in their respective puhlic

News/Rozgar  Samachar, leval

domain/website.

(1)

Each Ministry/Department, attached/subordinate
offices, Central FPublic Sector Enterprises shall start
on-the-job training programme in consultation with
Deparfment of Social Justice and Empowerment,

mMinistry of Tribal Affairs and Depariment of Diaability

Affairs for the employees belong to SC/ST/OBC

appointed on relaxed standards and aiso for the
PWDs. . ” '

i

Expert Commitiee in the Ministry of Railways and
Department of Posts which have a sizeable work
forc's in Groyp C and Group D posts shell identify
non-security posts or pasts with sedentary nature of
job where PWDs could be appeinted to the m-<imum
extent possible and the same shall be uploaded in

the respective website.

Time limit

Te be achieved
hafore 31
January, 2015.

To bBbe achieved
befare B
January, 2015.

To be achieved
before 31
Janyary, 2015.




