R,

National Textile Corporation (TH&P) Limited came
into existence with effect from 1.4.1974 consequent upan
nationalisation of Sick . Textile Millsn‘ Theare was no
reservation policy applicable for the erstwhile managemsnt
af these mills. Even after the naticnalisation of  the
mills the emplovess already on the rollz of the erstwhile
private management continued to be the smployees of this
Corporation. In  wiew of this, representation of SC/ST
emplovess in Group B & C were wery nominal. In fFfact the
reﬁresentation in Group A & B at the time of Ltake over wa@

HIL® and that in Group C it was wvery nominal.

IN-SERVICE TRAINING

[SE:3 regards in-services tréining to SC/8T
candidates It was atat&d that the Company had recruiteds
fresh candidates from educational institutiona fDiploma
Holders in  Textile Technology) as Supervisar (Trainees)
and as Management Trainees undar our Scheme. after soms
one year intensive on-the-job training, they were absorbed
in regular cadre.

SOCIO-ECONOMIC DEVELOPHENT

The Committee were informed that the Corporation
had the following Socico~-Economic Welfare Schemes for the

SC/3T emplovees



