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category candidates exceed 50%. [f such a situation occurs at any
time, the relevant reserved point occurring as a result of rotation
will be skipped.

Initial Operation

1. At the point of icitial operation of the roster, it will be
necessary to determine the actual representation of the incumbents
belonging to different categories in a cadre yis-g-vis the points
earmarked for each category Viz., SC/ST/OBC and General in the
roster. This may be done by plotting the appointments made against
each point of roster starting with the earliest appointee. Thus, if the
=arlier appointee in the cadre happens to be a candidate belonging
to the Scheduled Castes, against point No. 1 of the roster, the remark
“sutilized by SC’" shall be entered. If the next appointee is a general
category candidate, the remark Gytilized by general category” shall
he made against point No. Z: and so on and so forth till all
appointments are adjusted in the respective rosters, In making these
adjustments, SC/ST/OBC candidates on merit, in direct recruitment,
shall be treated as general category candidates.

2. After completing the adjustments as indicated above, 2 tally
should be made to determine the actual percentages of representation
of appointees belonging to the different categories in the cadre. If
there is an excess representation of any of the reserved categories,
or if the total representation of ihe reserved categories exceeds 307,
it shail be adjusted in the future recruitment. Vacancies arising from
retirement, etc., of candidates belonging 1o such categories shall be
filled by appointment of candidates belonging to the categories Lo
~hich the relevant roster points, against which the excesses ogour,

belong.

3. Since recruitment is generally yacancy-based, it may happen
that the actual number of promotees and direct recruits in the cadre
does not correspond to the number of posts earmarked in the
respective reservation roster. For the purpose of calculations of
representation of reserved category in a cadre, total of promotees
nd direct recruits may be taken. Rectification of the represeniation
er prescribed percentage by the prescribed mede of recruitment
at the earliest possible should however be the goal.
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ANNEXURE-II
FOR DIRECT RECRUITMENT
Ohbjective:—Representation of each of the reserved category

should at no point of time exceed the reservation
prescribed for it

MODEL ROSTER OF RESERVATION WITH REFERENCE TO
POSTS FOR DIRECT RECRUITMENT ON ALL INDIA
BASIS BY OPEN COMPETITION—"

Share of entitlement | Category

Post| * 5% 27% | eua.,t i Plr;(.\'zll sttt O s Sh?ﬁg -
marked | i marked

I UR |24 | 3.60| 1.8 | 648|UR

3 UR | 25 | 3.75| 1.875| 6.75[UR

3. urR |26 | 3.90]| 1.95 | 7.02}/0BCT

s oBc-t | 27. | 4.05| 2025l 7.29|sC4

5 R |28 | 420! 21 | 155572

o UR | 29. | 435 2.175 7.83}UR

sc.y | 30. | 450| 225 | 81 |OBCS

3. OBC-2 | 31. | 465 3.325‘1 8.37 |UR
UR |32 ] 480| 2.4 | 864 [UR

10, UR | 33| 495 2.475] 3.91 |UR

11, 2:55 9.18

12, 2675‘i 9.54

13 27 | 9.721UR

b 3.775“l 9.99 |UR

15, 2.85 | 10.26| OBC-10

L6 2.925| 10.53|UR
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