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Post-based rosters
instead of Vacancy-based rosters

The undersigned is directed 10 say that under the ey
mstructions, vacancy-based rosters have been prescribed in or
irmplement the Government 's policy relating to reservarion
for the Scheduled Castes, the Scheduled Tribes and the Other

Backward Classes. The application of reservation on the b of
ihese rosters was called into question before Courts. The Con tion

Bench of the Supreme Court. in the cace of R K. Sabharws!v. Stare
of Punjab as well as J.C. Maliick v. Ministry of Railwavs has held
that the reservation of jobs for the backward classes SC/ST/OBC
snould zpply to posts and no: to vacancies. The Court further held
thet the vacancy-based rosters can operate only till such time as the
reprecentztion of persons belonging to the reserved categories, in
& cuare, reaches the preseribed pereeniages of reservation. Thereafter,
the resters cannot operate and vacancies released by retirement,
resignation, promotion, eic., of the persons belonging to the general
and the reserved categaries are 1o be filled by appointment of p
from the respective category so thar the prescribed percen
PESEIVALioNn IS maintained.

2. The Court alsc held that persons belonging to the reserved
categorics, who are appoinisd on the basis of merit—znd nor on
Ztcount of reservation — are not to he counted towards the guota
meant for reservation.

With 2 view to brin

laid down by the ¢

ing 200-point, 40-poin
i o

the policy of reservation in line with
ne Court, it has been decided
g and 120-point vacancy-based ri
shail be replace Oy post-based rosters. All Minisiries/De
and concerned authoritics are requested 1o prepare the
5 based en the principles elaborated in the Explana
; re-1 to this OM and illustrated in the M
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(b} The number of points in the roster shall be equal ro the
nuimber of posts in the cadre. In case there is an fease
or decrease in the re strength in future, the rosier
be expanded/contracted correspondingly;

Cadre, for the purpose of a roster, shall mean a particular
grade and shall ¢ e tiiz number of posts to be filled
by 2 particular mode of recruitment in terms of the
applicable recru nt rules. Thus, in z cadre of, say. 200
posts, where the recruitmen: rules prescribe a ratio of S0:50
for direct recruitment and promotion, two rosters—one for
direct recruitment and one for promotion {when reservation
in promotion appliss)—each camp 100 points shall be
arawn up on the lines of the respeciive model rosters;
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Since reservalion does nol apply to transfer on
deputation/transfer, where ite o ot rules prescribe
a PeTCeNtage of posts to be filled by this method, such posts
shall be excluded while prepiring the rosters;

(e) In small cadres of up to 13 sas s, the method prescribed
for preparation of rosters does not permit reservation to be
made for ali the three catezories. In such cases, the
administrative M tries/Departiments may consider
grouping of posis in different cadres as prescribed in t
Department’s O.M. No. 42/21/49-NGS, dated 28-1-19
and subseguent § reproduced at pages 70 to 74 of the
Brochure on Reservation for Scheduled Castes & Scheduled
Tribes (Eighth Edition) and prepare commei: rosters for
such groups. In the event it is not pc

passible to resort (o such
grouping, the enclosed rosters (Appendizes to Annexures-11,
I & IV) for cad:

ength up 1o {3 posts may be followed.
The principles o
the explanatery :

ating the sters are explained *n
\s5: Atthe stage of initial

lo adjust the existing app:

oster, it will be necessary
ents in the roster. This will also help
in identifying the ex il any, in the ressective
categories in the cadre. This may be done starting from the earliest
appointment and maki iate remark— “utilized by
SC/ST/OBC/Gen. . agdinst each point in the

i it ypended to the model
tments of candidates
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rosters, In making these ud




