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éfid down by the Courts. While drawing up rosters,
e cadre controlling authorities should similarly
"sguecze” the last points of the roster. Such
squeezing way nol, however, be done where it would
violate the rule of 50%.

9. Whenever therc im any increase or decrcase in
the cadre strength, Lhe roster shall be
correspondingly expanded or contracted. The same
will also apply  whenever there is a change in

recruitment rules which affects the proportion of
posts to be filled by a particular mode of
recruitment.

10, The roster is to be operated on the principle
of replacement and not as a "running account”™ as
hitherto. In other words, the points at which

reservation for different categories applies are

fixed as per the roster and vacancies caused by
1t retirement etc. of persons occupying Lhose points
}\shall be filled by appointment of persons of the
l\respective categories.

11. While operating the roster, persons belonging
to communities for whom reservation has been made,
but who are appointed on merit and not owing to

reservation, should not be shown against reserved
points. They will occupy the unreserved points.
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12. 4 In the case of small cadres (upteo 13 posts),
all the posts shall bhe earmarked on the same pattern

as in the model post based rosters. Initial
recruitment against these posts shall be by the
categony for which the post is earmarked.

Replacement of incumbents of posts shall be by
rotation as shown hecrizontally against the cadre
strength as applicable. While operating the relevant
roster, care will have tu be taken tg ensure that on
no occasion the percentage of reserved . category
candidates exceed 50%. If such a situation occurs at
any time, the .relevant reserved point occurring as a
result of rotation will be skipped.

INITIAL OPERATION: -

1. At the point of initial operation of the

roster, it will be necessary to determine the actual
representation of the incumbents belonging to

different. categories in a cadre vis-a-vis the points
earmarked for each category viz. SC/ST/0OBC and
General in the roster. This may be done by plotting
the appointments made against each poinl of roster

starting with the earliest appointee. Thus, if the
earlier appointee in the cadre happens to be a
candidate belonging to Lhe Scheduled Castes, against
point No. 1 of the roster, the remark "utilised by
SC" shall be entered. Tf the next appointee is a

general category candidate, the remark "utilised by
general calegory" shall be made against point No. 2:
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