q§ 4. The Principles for Preparing the rostersn
elaborated upoen in the Explanatcry Notes are briefly
recapjtulated below: :

a) Since reservalbion for OBCe does hot apply in
Promotions, (here shall be 8eparate rosters
for direct Yecruitment and foyr Promotions;

b) The nunber nf points in the roster whall pe
equal to the number of powtg in the cadre.
In case Lhere is any increasge or decrease jn
the cadre strength in future, the Tosters
shall be expahded/contracted correspondingly;

c) Cadre, for t}a purpose of a roster, ghall
S—
Mean a particular grade and shal] comprise
the number of posts to be filleq by a
Particular mode  of recruitment jp terms of
the applicable recruitment rules, Thus, in a
cadre of, =say, 200 posts, where the
recruitment yyjeg brescribe a ratio of 50:50
for direct Yecruitment and Promotion, two
rosters -- one for direct recruitment anpd one
for Promotion (whepn reservation in Promotion
applies) -- ega¢)h comprising 100 pointg shall
€ drawn up on the lines of the respective
mode 1 rosters;

« d) Since reservation does not apply to tranufer
on dnputatiun/tranufur, where the recruitment
rules Prescribe 3 percentage of pogts to be
filled by this method, such Posts shall be
excluded while Preparing the rosters;

e) In small cadres of upta 13 bosts, the method

E’L_e_sgimdm..!e};;Lr_gp.;aumtg,un, 9° rosters doeg
not permit reservation to be made for all the
tEiggiﬁiééfégbfiéé. In  such cases, the
administrative Minjstries/Dppartments may
consgider grouping of posts in different
cadres asg Prescribed in (hig Department's
O0.M. No. 42/21/49-nGs dated 28.1.1952 apg
subsequent orders reproduce] at pages 70 tq
74 of the Drochure on  Reservation for
Scheduled Castes & Bcheduled Tribes (Eighth
Edition) ang Prepare common rosterg for such
groups. In the event it is not Possible to
resort to such grouping, the enclosed rostersg
(Appendices: to Annexures;LLhmlll_g_lV) . for
{1 cadre strength upto 13 postg may be followed,
The principles of Operating thege rosters are
explained in the explanatory noteg,

5 At  the stagye of initial vberation of 4
roster, it wij]} be Decessary Lo adjust the existing .
appointments jp the rostey, This will also help in

identi[ying the excesses!shortages, if any, in the
respective categories in the cadre. This may be done
starting from the earlioest appointiaent and making an
dppropriate remark- "utilijiged by SC/ST/UBC/Gen.", as
the case may be, against each point in the rosters ag
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