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b, Wihiciever theire is any inciease or decrease in the cadie sticngth, the roster sl be !
colpespoidingly expanded ar contracteéd 1 he same will also apply whenever there is a chgnpe m o
Feciulliient sules which allects the propoition of posts be filted by a pwticular quc of
Fectuilliiient. S hnE

, i
10). The roster is to be operated on the principle of replacement and not as a “rypning
decounl™ as hitherto. In other words, the points at which lixed as pI-T' the roster and vaggncies
ediised by retirement ete. of persons occupying those points shall be filled by nppuinlu"ipl of
persuhs of the respeclive categorics. e :

I's. While oparating the roster, persons belonging to communities for whom reservatigp !as
beeh inade, bul who are appointed onomerit and notl owing to reservation, should not be h'no\mn :
dgalish reserved points. They will occupy the unreserved points. ; PR

12 I the case of small cadies (upto 13 posts), all the posts shall be carmarked on thy pame
pittern as in the model post based rosters. Tnitial recruitment apainst these posts shall be py the

category for which the post is carmmked. Replacement of incumbents ol posts shall pe by

rolatlon as shown horizontally against the cadie strength as applicable. While operating the
I';‘icvmtl roster, care will have 1o be taken to ensure that on candidates exceed 50%. 1T gpch a
sliuition occurs at any tilne, the relevant reseived point oceurring as a result of rolation w.li be
skipped. , : A
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INITIAL OPERATION :-

HasLEr puilits, against which the excesses oceur, belong,

I At the point of initial operation of the roster, it will be necessary o determine the petual
Fepresentation.of the incuinbents belonping 1o dillerent categories in a cadie vis-a-vis the 'milils
cattiarked tor such catepory viz, SC/ST/ODC and General in the roster. This may be dape by
plolting the appointments made agaiust each point ol 1osier starting, with the carliest appolntge.
i, I the cailier appointee in the cadie happens to be a candidate belonging 1o the Schggjuled
Caales, against point No. 1 al the roster, the remak “utilised by S€ shall be entered. I the nest
dpullilee is a peneral category™ shall be made against point No. 2 and so on and so forth {jIl alt
djifioltilivenis are adjusted in the respective rosters. In making these adjustments, SC/S 1/OBC
exnidididies un merit, i direct recraitiieil shall be tiéaled as pencial catepory candidulus,

2. Aler completing the adjustment as indicated above, a tally should be made to detepmine
the deliial percentages of fepresentation of appointees belonging to the dilTerent calegories | the

“gidie. 10 thére is an excess represenlation of any ol the reserved calegonies, or il thg jotal

Fepresentation of the reserved catepories exceeds 50%, it shall be adjusted in the in the “IIUIC
feciulliient. Vacancies arising lrom retirement ete. ol candidates belonging to such cateyniies
dlall be filled by appointment of caindidates belonging to the eategories to which the refegvant

3 Since recruitment fs penerally vacdancy based, it may happen that (he notual mumjier of
]il'mnull:c's and direct rectuits in the cadre does nol coirespond 1o the |_1uml)cr ol ppsls carnjurked
it Lhe Fespective reseivation roster lior the purpose of calculations ol leprcscnlal.u.m gf rcwrvlcd |
galepoty in a cadre, total of promolees and ditect recruits may be ‘laken“ Ratification "[.xhc
Fepreseiitation as per presciibed percentage by the prescribed mode ol recruitiment at the un_lhcst
'{uf@{i“ﬂﬁ should however be the goal. , L
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