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Cadie, Tor (he purpose of a roster, shall mean a particolar grade and shall comprise jie
numiber of posts to be lilled by a particular mode of veeraitment in terms ol the applicaple

creciuitment rules, ‘Thus, in a cadre of, say, 200 points, wheie the recruitment ryjes

prescribe a ratio of 50 @ 50 for direct recruitiment and promotion, two rosters - one (jir
direet recruitment and one Tor piomotion (when reservation in promotion applics) - egef
comprising 100 points shall be drawn up on the lines of the respective model rosters, 4

Since reservation does not apply 1o transler on depulation/ transler, where the IECI’Uill"I'IN]l
rules prescribe a percentage of posts to be filled by this method, such posts shall Pc
excluded while preparing the rosters, ‘

In small cadres of upto 13 posts, the method prescribed for prepatation of rosters daes ypt
permit reservation o be made for all the three categories  In such cases, \|\e
administrative Ministiies/ Departments may consider grouping — of posts in diflergp)
cadics as prescribed in this Department’s Q.M. No. 42/21/49-NGS dated 28/1/1952 Imt'
subsequent orders 1reproduced at pages 70 1o 74 of the Brochuies on Reservation fh

Seheduled Castes and Scheduled Tribes (Eighth Edition) and prepage common rosters thr
such groups. In the event it is not possible o resort Lo such prouping, the enclosed rostyrs
(Appendices o Annexuate 11 1T & TV) Tor cadre strength upto 13 posts may be l'ullowt,“.
The pr inci_plcs ol operating these rosters ale explained in the explanatory notes. ;

At the ‘stage of initial operation of a roster, it will be necessary to adjust the existiyg

appointments in the roster. This will also help in identilying the excesses/ shoilages, i any, “;
the respective calegories in the cadie. This may be done starting, from the earliest appointmeg)
and making an appropriate remark - “ulilised by SC/ST/IOBCGen.”, as the case may be, againg)
each point in the rosters ag explained in the explanatory notes appended to the maodel 1osters. (i)
making these adjustments, appointaents ol candidates belonging to SC/STS/OBCs which wefp
made on merit (and not due to teservation) are not o be counted lowatds reseivation do far ga
direet reciuitment in concerned. - other waords, they are 1o be treated as general calegoyy

appointments. ' .
6. lixcess, if any, would .be adjusied though fuwe appointiients and  the cxwlilw
appointments would not be distributed. i

1. All Ministries/ Departiments are sequested to initiate immediate action lo prepaie luslu"
and operate them according to these puidelines. i

8. The existing orders on the subject are deemed 1o have becin amended to the extent herein.

‘ Y .
9 ‘These orders shall take elleet from the date of their issue. However, where sclectiogs

have alicady been linalised they e

cd not be distiibuled and the necessary adjustnents in supli

cases may be made in futuie In other cases, reciuitment iay be withlicld till the ievised |uslqﬂ

are brought into operation and

recruitment ellected in accordance witli iliese instiuctions

(Hindi version will tollaw)
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