roster for Scheduled Castes and Scheduled
ribes correctly ﬂccording to the prcscribed

been made the partlculars of the person ap-
pomted are entered in the register in ap-
propriate columns and the entry signed by the
appointing authority or by the officer authoris-

Whether any gap is left in the roster

“Whether the roster is being maintained in the
5 form of a running account from year to year..

Whether before appointing a general candidate
ngamst reserved vacancy, (i) prior approval of
the Department of Personnel for dereservation
was obtained in the case of vacancies included
i in the rosters for permanent appointments and
temporary appoinlmems likely to become per-
imanent or to continue indefinitely and, (i)
;whether the steps prescribed in para. 26 of the
« Brochure to secure Scheduled Castes/Tribes
: m;* candidates were taken in the case of vacancies
4% included in the roster for purely temporary
appointments . . o5

filled by direct recruitment has been correctly
determined in accordance with the orders in
M.H.A., O.M. No. 31/10/63 S.C.T. (1), dated
27-3- 1963 and 2-5-1963

“Whether an abstract is given aflter the last en-
try in a recruitment year, showing the number
of reservations carried forward to the follow-
ing year separately for Scheduled Castes and
i Scheduled Tribes. Whether these reservations

i have been shown as brought forward at the
beginning of the roster for the following year

Whether reservations have been carried for-
ward to three subsequent recruitment years and

." Scheduled Castes and Scheduled Tribes as pro-
: }wded in M.H.A., O.M. No. 27/25/68-Est.
J«ﬁ(SCT), dated the 25th March, 1970, before
b= treating them lapsed
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