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L ¢ W? i OUT OF WHICH Total Page No. of
‘ ( . i B st Y BY DIRECT RECRUITMENT (12%) BY PROMOTION (7.5%) No. of the Register.
SL \__NAME OF THE ONED AS ON DATE (+) Excess
NO. POST. STRENG- | No. of | % % No. Number of posts. % No. Number of posts. (-) Short
o Posts. of Tobe | Actually | (+) Excess of Tobe | Actually | (+)Excess -fall
Post | filled | filledby | () Short Posts. | filled | filledby | (-)Short | (Col8-9)
by STs. -fall by STs. ~fall
STs. (Col8-9) STs. (Col.8-9)
1 2 3 4 5 6 7 ] 9 10 1 12 13 14 15 16 17
GROUP A
B Superintending Engg. | 1 E - 100% | 01 g : . 2 2 E : = s 9
2 Exe. Engineer G = s 100% | 06 | - = . : . - £ 3 : 13
Sub-Total | 7
GROUP B
3. | Asst Engineer 37 10 25% |25% |06 |- 5 2| - 75% |31 B A )2 2 19 &27
Sub-Total | 37 , -
GROUP C &
4 Jr. Engineer 124 9 775% | 75% |94 |10 2 (910 25% |30 2 = 2 12\ 33&39
5. Ledger Clerk/Cashier | 23 - - i |?%% |5 = = = 75% | 18 1 1 5 S| 121 & 125
6. Chargeman 21 2 L T . (1 25% |6 : 3 )2 @1 | 47 &51
7. . | Meter Reade/LMMR | 50 1 222% | 5% |38 | 5. 1 (-4 25% |12 : 5 TR 95 & 101
8. Lineman 152 - 138% | 25% |37 |4 2 )2 5% 115 |8 6 2 4 ) 73 & 86
9, H.V Driver 20 : : 5% 5 1= = )1 25% |5 E 3 ST 55 & 61
10. | L.V.Driver 28 - = 100% | 28 |3 - )3 - = = : > [T K
11. | Fitter(E/Mech.) 78 3 4% 75% | 59 6- 4 )2 25% |19 1 1 Q2] T109&115
12. | SBEO/E.D/P.D 145 7 5% 25% |36 |4 A % (W |7 |1 )4 A4l 131 & 139
Sub-Total | 641 SN 5 T __Far 2
GROUP D o Sl
13. | Oilman 80 1 13%% | - z . 2 - 100% | 80 7 12 )5 5 ) 151
14. | Watchman 87 10 11.5% | 100% |87 |10 =5 9 5 - = = - - &5 165
15. | Bill Distr.-cum- 28 6 1428 | 100% | 28 3.0 |- S (-)3 - - = £ g -3 183
W/man % / e
16. | Mazdoor 461 = 0.7% | 100% | 461 [57 [ |58 \ (1 : 2 : : - 1 [TV 1213 |
17. | Sweeper 24 1 416% [100% |24 |2 V|1V @ - - - . s )1 233
18. | Telephone Attendant | 13 - - wo% (13 |1 J1- / [ea - - - - - ()1 247
19. | Peon 31 ;. 15% [100% |31 |3 J 13 /7 [71- (&) |- . - - : G s 197
Sub-Total | 724 i =
Grand Total | 1409 52* = - 98¢ | 110 |78 ~ (-)33 - 423 |28 33 ®5 )38
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34 . : st oz L
11 o327 J&
5/\3 N.B:- Overall shortfall is invitable for want of suitable tribal candidate with technical qualifications and experience. However, these shortfalls can be adjusted against the posts
/L 1 filled by ad-hoc appomlment/promotlon, on availability of suitable tribal candidates with essential qualification & experience.
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