7.

10,

11,

12,

13.

14.

Age Limit for contractual

appointment

Education and other Standard,
qualification required for
contractual appointment

Whether age and educational
qualification prescribed for direct
recruit will apply in the case of
promotee.

Period of probation if any
Method of recruitment whether by

direct recruitment / absorption or
by promotion or by deputation

/absorption / transfer and
percentage of the vacancies to be
filled by various methods.

In case of recruitment by
promotion/ deputation s
absorption/ transfer, grades from
which promotion/ deputation/
transfer to be made.

Composition of Election Committee
/ DPC

Circumstances in which UPSC is to
consulted in making the
recruitment
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Between!’18 — 33’ years for male and -

18-37 for female
deserving cases)

(relaxable in

Y,

i

Note :-
i) Three years relaxation for OBC's ~
~ of Andaman & Nicobar Islands

ii) The crucial date for determining
the age-limit will be the last date

upto which the employment
exchange is asked to submit the
names.

Essential : 8™ Standard pass
Desirable : 5 years work experience,

~in tnbal affairs work.

Not applicable

Two years
i) 50% by direct recruitment

i) ,750% by absorption frodi-.
| amongst serving contractual
“<incumbents.

\l

among the Mazdoors having |
, completed 5 years service in
"AAJVS on contract basis

(1] ( 50% by absorption ﬁ'om\\\

(i) 50% direct recruitment on
contract basis

i) Secretary (TW) - Chairman
il) Director (TW) - Member
iii) Head of Office, ASI - Member
Port Blair
iv)] Executive Secretary,
AAJVS - Member
Secretary
Not applicable

Executive Secretary,
AAJVS



