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May kindly see the observations of Secretary (TW) at
\K paral18/N. The duties and responsibilities of the Tribal
X Welfare officer are as under:-

a) Overall charge of the welfare programme in the tribal
reserve area

b) Report to concerned Local Nodal Officer, Assistant
Commissioner / Tehsildar being the head of the island
concermned

¢) Execution of all welfare schemes for the Tribes

d) Daily field visit

e) Submission of monthly progress report

f) Document all events in the settlement and submit to ES

i g) Providing medical check up of tribe

h) Preservation of the culture of tribes

i) Collection of vital data on PVTG’s

A copy of the same as contained in the recruitment rules
published in the extra ordinary gazetie dated 17 November
,\q,’«l 2014 may please be seen at page 74/C please.

Non-issuance of particular order will not be affecting the
implementation of the welfare scheme. If such a stand is
taken for one particular scheme, then there should be an order
for other schemes like health management, plarntation,
o\ surveillance, supply of iron tools, deputing staff on duty etc.
A Being an in-charge of the area as a Tribal Welfare officer, he is
deemed and implied to be the team leader. Sl. No: a) and ¢/
above may be seen in this regard.

On the other hand, if order is issued, it may be a moral
boost to the employee adding credentials. Other Tribal Welfare
Officers may also be encouraged and inclined towards
education of the Jarawas. But, this showld be without any

extra remuneration.
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Submitted please.
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