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TFlIBA1 L RESEARCH AND TRAINING INSTITUTE
G.u;erat Vidyapith, Ahmedabad-380 04

Implementation of Right to Information Act, 2005

CHAPTER
in.roductnon

1.1 information lregardmg background of thns bookiet (Right to information
Act, 2005). [f '

1.1 This booklet ywll be useful to get the lnformatlon about Research and Tralnlng in
respect of Scheduled Tribes. '

1.2 Obijective of the booklet

1.2 Everyone who works in this field who thinks about these issues as weII as the mem-
bers of Scheduled Tribes and all other citizens have right to know the required infor-
mation. They can now know whatever they want to know in this regard, through this
bookiet.

1.3 To whlch lndlwduals / institution / organisations is thls booklet useful ?
1.3 This booklet vylll be useful to

* Government

. Researche:irs

e People wo’rgking among with schedule tribes or the institutions and organisations
who are active in the field of Welfare of Scheduled Trlbes

1.4 What is the. framework of the information contained in this booklet ‘7

1.4 The actnvmes of the Tribal Research and Tralnlng Institute is mamly divided into three
main d|V|S|ons viz.

(1) Research*n(2) Training and (3) Museum
1.5 Definitions :.
(Please deflne the terms contalned in '[hIS booklet)

1.5 (A) Informaltlon means record, documents, memo, e-mail, opinions, advice, press-
note, C|rculars orders, logue book, contracts, reports, letters, samples, models,
mformatlon into e-media, material or any form that any public authority can

. collect from any private body or organisation under any law that is in force at
that partlcular time.

(B). Record contalns the following :
(1) Any document manuscript or file

(2) Any other information or material as produced through computer or any
other instrument.

(C) Right to information means the right to get information from any public au-
thority or the organisations under the control of such public authority under this
Act. The Right includes :

(1) Right to examine the work, the documents and record

(2) Rightto get the notes, abstracts or certified copies from the documents or

) the record.
infor-05
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(3) nght to get authentic proofs cof the material.

(4) l:?lght to get the Discates, Flopples Tape, Vedio Cassetts cr any cther
electronic method when such information is stored in a computer or such
other instruments. This includes getting a print out of any such
inf ormatlon

(D) “The State Information Commission" means the State Information Commis- ‘
sion r'onstltuted under section 15, sub section (1) of the Act.

"The Chllef information Commissioner" and the "Information Commissicner”
of the State means the Chief Information Commissioner of the State and the
Informatlon Commissioner of the State appointed under section 15, sub sec-
tion (3) of the Act.

(F) "The Publlc information Officer of the State" means the Public Information

' Officer of the state as identified under section 5, sub section (1) of the Act. This
also includes the Assistant Public Information Officer of the State as ap-
pointed under sub-section (2) of the said section.

(G) 'The Third Party means any other individual other than the citizen who has
requested for the information. This also includes ithe public authority.

P
0

The name of,gthe contact person; who could be contacted for the additional
information o'n the subject matter contained in this booklet.

Research fo;-_nr

Tribal Research and Tra|n|ng Institute, Gularat Vidyapith, Ahmedabad-380 014 and
for still furtherr information;

Director,

Tribal Research and Training Institute,
Gujarat Vidyapith, Ahmedabad-380 014

.7 The procedure for getting the information which is not contalned |n this book-
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let and the amount of fees to be paid for it.

The aboveimentioned officers can be contained personally or through
correspondence
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CHAPTER - lI
(Code of Rules - 1)
Detalls regarding the Organisation, its functlons and duties

Objective of the Pablr organsation.

(1) This is elan Institute to study the existing conditions of the trlbals their
50Cic-eConomic and educational probierns and their development.

(2) This |=.st!tute alsc prepaies the Monograph of various scheduled tribes and
prepares@;their development programmes.

(3) The Institfute also takes up evaluation programmes for development of tribals as
sponsored by the Government.

4) The lnstltute imparts training to the Officers / Staff members / Workers of both
Government and Voluntary sectors, associated with the tribal areas of the State.

~(5) The Institute is committed to the cause of tribals and tribal culture; and has |

estab Irshed a Museum to enliven the tribal culture.
What is the Mlssmn and Vision of this public organisation ?
The organlsatlon has a single mission / vision to be helpful to Government in the

development programmes for tribals and in both planning and oohcy making for tribals.

Short hlstory of the organisation and the context of its establishment.

It has been thc pohcy of Government of India to have such Tribal Research and
Training Instltute in each State having more than a million population of tribals. Ac-
cordingly, thls Institute was established in the State of Gujarat since 1962. Incidently
it is located in Gujarat Vidyapith, Ahmedabad, which was established by Mahatma
Gandhiji.

Duties of the’,f Organisation

t
I

To conduct research in various aspects of tribal life and culture and to evaluate the
schemes sponsored/conducted by Government for the development and welfare of
tribals.

Main Functlons / Activities of the Organisation

As. the title of the Organisation indicates, the main functions and activities of the
Organlsatlon 'are Research andTraining in the field of tribals. Besides the organisation

~ undertakes followrng activities :

e To orlent the officials, staff members, office bearers functlonlng in tribal areas
regardmg tribal life and life-style through training.

e To establrsh the tribal traditions in the Tribal Museum through models, pictures,
photographs etc.

e To marntarn and preserve several socio- ~cultural life-style of tnbals which are
now gradually decaying from tribal communities.

o To make the people of other communities aware about tribal life and culture
through talks lectures, literature, leaflets and through very sound and effective
mediuny 'of Tribal Museum which is a living document of Tribal life.

26 List of serwces provided by the orgamsatlon and berief description theirof.
2.6 This is per se an academic organisation and not in the field of providing direct
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services to community. Nevertheless, the Institute organises training courses in
respective areas to bring awareness among scheduled tribe people or to orient
them regarding schematic information related to planning.

The Organisation chart of the organisation starting from state level, Director’s
Office, Regional Offices, Distirct Offices, Block Offices etc. (whichever is ap-
plicable)

This is a State level Institute. This is a Research/Training Institute; and as such has
no sub-ordinate offices below.

Expectation from people to strengthen the effectiveness and effciency of the
Organisation. :

“People should get more sensitised towards problems of scheduled tribe people. They

should have ampathy towards their core issues of life.
Systems and strategies to solicit public co-operation.

Optimum use of social research methods and techniques; and to get first hand infor-
mation of loca! conditions through the training programmes for village level workers.

2.10 Existing Machinary for providing sérvices, monitoring and public grivence

redressal

2.10 We have appointed one of our Research Officers as Public Information Officer under

this. Act. He will look after these functions under the guidance and supervision of the
Director of the Institute.

2.11 Main Office and addresses of the other sub ordinate offices at various level

(please classify them district-wise to facilitate the user community)

2.11 Main Office : Tribal Research and Training Institute,

~Guijarat Vidyapith, Ahmedabad-380 014
(There is no any subordinate office)

2.12 Office Time, starting time, closing time
2.12 Starting Time of the Office  11.00 A.M.

Closing Time of the Office ~ 6.00 PM.
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CHAPTER - iii
(Code of Rules -2 )

Powers and Duties of Officers and Staff

3.1 Please provide details about powers and duties of the officers and staif mem-
bers of the Institute.

3.1 Powers and lDu’ties of the Officers and Siaff Members of the Institute :

~ Sr. Designaticn Powers Duties

No. ‘

1.  Director Administrative, Financial- To systematise the
and controlling ali the management of the
activities of the Institute Institute

2.  Dy.Director Assisting in Administrative ~ Assisting in

' and financial maters Management

3.  Research Officer/ Work related to Research Research, Training,

Extension Officer/ Projects Seminar etc.
. Lecturer '

4. Research Assistant/ - Providing assistance
Field Assistant/ in Research and
Statistica! Assistant Training

5. Museum _ To procure various items Work related to
Assistant for development of Museum

Museum

6.  Accountant/ To look after accounts All responsibilities -
Administrative and financial matters related to Accounts &
Assistant administration ‘

7. Clerk-cum-Typist - Correspondence,

Typing of Research
studies, other admini-
strative work '

8.  Driver-cum- --- Driving of Vehicle and
operator operating the apperatus

9. Peon --- Cleaning of Office,

Messager for movements
of files/letters etc.
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CHAPTER-IV
' (Code of Riiies - 3)
Rules, Regulations, Instructions, Manual and Records

4.1 Please furmsh the list of Rules, Regulations, Instructions, Manual and records
to be used/foillowed by the officers and staff members of the organisation in
the following pnrcfcrma This proforma is to be used for all kinds of documents.

4.1 The details as' mqmred as under :
Rules : As per Gujarat Vldyaplth Rules
The copy of the Rules, Address :
Regulations, Instructlons Tribal Research and Training Institute,

Manual, Records etc.can  Guijarat Vidyapith,

can be had from the Ahmedabad-380 014
Telephone : 079-27545165
Fax: 079-27545165
. The amount of fees As per Government Rules '

to be coIIectet!?i_(if any) to

provide copy of the Rules,
Regulations, lr“=’truct|ons
Manual, Record etc.

— e ——— e —e - e —— e —— —— e e et e e
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CHAPTER-V
{Code of Rules - 4) .
Details regarding arrangements of consultation with or representation of the
members of the public in framing of the policy or implementation of policy.

Policy Making :

5.1 isthere any provision for making consultation with or soliciting partnership of
people or their representatives in framing of policy ? If so, please furnish the
details of such policy in the following proforma :

Details Proforma
Sr. Subject/ Is it necessary to Arrangements solicit
No. lIssue ensure the partnership such partnership of
of people (yes/No) people
1. Research Yes The Researchers
visit the field areas
2. Training Yes The Training programmes

for the Office bearers
are arranged at local
level

« How would this help the people to realise that the paople's participation is
actualised in the matters of policy making and their implementation ?

Through the reports of Research studies and Training Programmes.
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CHAPTER-VI
(Code of Rules - 5)
Statement regarding the level of documents with the Organisation or the individu-
ais under its control.

6.1 Please make:use of the following proforma to provide information regarding
Government documents. Also mention the places such as secretariate level,
Directorate lével, other etc. where such documents are available. (Instead of
mentioning other’, please mention specific level of office / place)

Sr. Level of Name of Documents Procedure to It is with /in
No. Documents and its identification procure such possession of the-
: in a single line : documents following individual
1. Research Name of the Particular In writing Research
studies Research study Ofticer
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CHAPTER VIl
(Code of Rules - 6)
Statement regarding Board, Council, Committees and other organisations consti-
tuted under the same

NIL
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Details :

Public Informatior{ Officers
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CHAPTER - Vitt
(Code of Rules
Name, De5|gnat|on and other details of Publlc Informatlon Officers.

7)

| 8.1 Please furmsh the communication information of the Public Information Offic- -
ellate) Officer of the Organisation in the following

Sr. |Name i| Design- | STD |- Phone|Number Fax Address
No. " ation Code| Office |Residence
1. | Shri Arunbhai’| Research| 079 |27545165| 27414523 | 27545165 |55, Shree
-{Patel || Officer Kunj
f. Society,
’ Nr.Ranna
Park,
Ahmedabad
380061 '
Regional legal (Aépeallate) Officer
Sr. | Name e Design- | STD Phone|Number Fax Address
No.| /| ation Code| Office |Residence
1. Dr.Chandra—_f‘i Director | 079 |27545165| 27462133 | 27545165|B/41, New
- | kantbhai : Naimesh-
Upadhyay park,
Sola Road,
i' Ahmedabad |
380061 :
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, CHAPTER IX
Procedure to be foliowed in taking a decision

What procedure is followed to take a decision on various issues ? {you may
also quote secietariate code of Rules or Rules of business / other rules and
regulations etc.)

In some matters, the decisions are taken on the basis of procedure followed in Gujarat
Vidyapith administration. -

What are the: documentory procedures / resolved procedures / fixed norms /

rules etc. for taking decisions on important matters ? At what level, is the

matter considered to take a decision ?

Some of the decisions are taken alongwith Gujarat Vidyapith procedure; whereas in
the matters of Research, Training etc. the decisions are taken under the guidance of
Tribal Development Department of Government of Gujarat.

What is the system to disseminate the decisions upto people's level ?
Research studies.

Who are the Officers, whose oplnlons are considered in the process of taking
a decision ?

Registrar, Gujarat Vidyapith, Ahmedabad. |
Who is the final authority in the process of decision making ?
Director of the Institute and Registrar, Gujarat Vidyapith; Ahmedabad.

Please furnish the information in following proforma regarding decisions
being taken'and on which |mportant matters by the public organisation
authority.

Proforma
Subject matter on which Research, Training, Seminar etc.
the decisions are taken
Guidelines/guiding principles, Tribal Advisory Committee
if any
Process of Implementation By the Tribal Development Department,
Government of Gujarat
Designation of the Officers Director,
who are involved in the process  Tribal Research and Training Institute,
of decision making - : Gujarat Vidyapith, Ahmedabad.
Information regarding contact In person, at the office of the Institute
to the above mentioned on working days between working
officers hours OR
Phone -79-27545165
If one is not satisfied with the Commissioner,
decisions, where to file an appeal Tribal Development Dept., Gu;arat State,
and how ? Gandhinagar and
Registrar,
Guijarat Vidyapith,

_ Ashram Road, Ahmedabad-380 014
In person or through on application
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CI_-IAPTER -X _
- Information regarding officers and staff members of the Institute
-Sr.| Name Designation | Phone No. Address
No ; . '
1. | Dr Chan_drakaffntbhai Director (0) 079-27545165 | B/41, New Naimeshnark]

Sola Road,
Ahmedabad-380 061

Shri Bhikhabhai

Research .

(O) 079-27545165

2. A/101, Keshavpriya
Somabhai Patel Officer (R) 079-27487385 | Appartments,
: : Opp. Ashray Flats,
Nr.Gopalnagar,
Naranpura, .
: , Ahmedabad-380 014
-3. | Shri Kantilal [5 Research (O) 079-27545165 | 12, Uttara Society,
Makwana Officer (R) 079-27560512 | First Floor,
' Nr. RTO Office,
Gandhi Ashram,
: . Ahmedabad-380 027
4. | Shri ArunbhaiB. Research | (O) 079-27545165 | 55, Shri Kunj Society,
Patel Officer (R) 079-27414523 | Nr. Ranna Park,
Ghatlodia, :
) Ahmedabad-380 061
5. | Shri Jashvantsinh Research (0) 079-27545165 | 111, Alkapuri Co. op.
N. Rathod Officer Housing Society,
Ghatlodiya,
Ahmedabad-386061
6. | Shri Bachubhf:ai S. | Extension | (O) 079-27545165 | 35/22, Proféssors
Baranda Officer ' ' Colony,
: Nr.Gymnasium,
Gujarat Vidyapith,
;. | Ahmedabad-380 014
7. | Shri Chandrakant S. | Research | (O) 079-27545165 | B-G/2/1, New Krishna
Patel : Assistant Baug Apts., .
' | Nr. Balakrishna Templ
; .| Ranip, Ahmedabad-5
8. | Shri Dilipkum?r Research (0) 079-27545165 | F/43/601, Sagar Apts., |
Bhagabhai Parmar Assistant (R)079-27488693 | Bhavsar Hostel, |
: ‘ . : Nava Vadaj,
¢ Ahmedabad-380 014
9. | Shri Arvindbhai Museum (O) 079-27545165 | B/403, Abhinandan
Bhalchandra ‘Manager (R) 02717- Complex,
Ghosalkar 573295 Opp. Inductotherm Ltd.|.
. Bopal, Ahmedabad-58
10.| Shri Ravindrabhai Research (O) 079-27545165 | 35/14, Professors Redi dey
R. Pancholi . Assistant | (R) 079-27543466 | Gujarat Vidhyapith,

Ashram Road,
Ahmedabad-380 014

i
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Sr. | Name Designation | Phone No. Address
No. :
11.| Dr. Niranjana Research (O) 079-27545165 | 31, Mangaleshwar
N. Patel Assistan Society,
Opp. Chandrika Park,
Ghodasatr,
Ahmedabad-380 050
12.1 Shri Devchandbhai rieid (O) 079-27545185 | 35/17, Professor's
Manubhai Vahonia Assistant/ Residence, Gujarat
Statistical Vidyapith, Ashram Road,
Assistant Ahmedabad-380014
13. | Shri Ratnabhai Clerk-cum- (O) 079-27545165 | O/2, Kalpturu Flats,
Vastabhai Desai Typist Opp. Ganesh Vidyalay,

Nava Vadaj, ,
Ahmedabad-380 014

14.

Shri Satishkumar

Clerk-cum-

(O) 679-27545165

167, Harsiddhnagar

‘Halpati

D. Darji Typist Sector-24,
Gandhinagar
15.| Shri Hiralal H. Driver-cum- | (O) 079-27545165 | 25/2 Staff Quarters,
Patel Operator (R) 079-27541148 | Gujarat Vidyapith,
Ext.- 217 Ashiram Road,
Ahmedabad-380 014
16.| Shri Shukarbhai G. | Peon (O) 079-27545165 | 37/5, Staff Quarters,
Halpati Gujarat Vidyapith,
Nr. Water Tank,
Ashram Road,
Ahmedabad-380 014
17.| Shri Ashokbhai R. Pebn (0) 079-27545165 | 36/12, Gujarat Vidyapith

Staff quarters,

Near Water Tank,
Ashram Road,
Ahmedabad-380 014
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CHAMPTER - XI
(Code of Rules - 10) .
Monthly emoluments received by each officer and staff member of the organisation
alongwith pay-scales / procedure for payiment cf salary as laid down in ruies / bye-laws.

Proforma
Sr. | Name Designation Monthly | Procedure as laid down
No. emolu- in rules/reguiations
: A ments for deciding the salary
1. | Dr. Chandrakantbhai Director 32,001 As per rules and
Upadhyay '| regualtions of the Higher
P. | Shri Bhikhabhai S. Research 22,048 Education Department
Patel Officer and the Government of
3. | Shri Kantilal - do - - 21,095 Gujarat
Makwana
4. | Shri Arunbhai Patel -do- 21,429
5. | Shri Jashvantsinh -do- 20,571
‘Rathod
5. | Shri Bachubhai Extension ' 24,248
Baranda Officer
7. | Shri Chandrakantbhai | Research 19,524
Patel Assistant
B. | Shri Dilipbhai -do - 19,524
Parmar
D. | Shri Arvindbhai Musium 21,095
‘Ghosalkar Assistant
10. | Shri Ravindrabhai Research 12,450
Pancholi Assistant
‘[11. | Dr. Niranjanaben -do - 11,917
Patel
12. | Shri Devchandbhai Statistical 10,913
Vahonia Assistant
3. | Shri Ratanbhai Clerk-cum- 7,732
Desai Typist
14. | Shri Satishbhai Clerk-cum-Typist 7,161
Darji (Accountant
Adm.Assistant)
15. | Shri Hiralal Patel Driver-cum- 9,867
Operetar
16. | Shri Shukarbhai Peon 6,839
Halpati
17. | Shri Ashokbhai -do - 5,104
Halpati
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TER-XII

(Code of Rules - 11)
Budget outlay provided to each Organisation

Details of Reports of proposed expenditure and payments made
For the Public Organisations responsible for Development, construction and technical works.

(Rs. in lakhs)
For other Public Organisations
Proforma ‘
Head | Proposed Sanctioned Amount | Total
Budget Budget Released | expenditure
and '
No.of
‘ instalments
b225 Scheduled Tribes 45.61 83.62* | 83.62* 4062
Demand No.93
\Welfare of Scheduled 10.00 14.84* 14.84* 11.49

Tribes and backward
classes

* In Demand No.93, Rs. 36.21 lakhs have beeh received from Government of India
towards grants for development.

* in Demand N6.96, Rs. 4.84 lakhs have been received towards survey for villages of

Khanpur Taluka of Panchmahal District.
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~ CHAPTER - Xill
(Code of Rules - 12) :
Procedure regarding implementation of Subsidy Programmes

NIL
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" CHAPTER - IXV
(Code of Rules - 13) |
Details regarding Reliefs, Permits and receiving of Authority (Licence)

NIL
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CHAPTER - XV,
(Code of Rules - 14)
Norms decided for performance of work

Please give details about the norms decided by the Department to undertake
various activiiies / programmes.

Priority is given to those Research Studies which are undertaken at the instance of
Government of India or proposed / suggested by the Tribal Development Department
of Government of Gujarat. Besides, the meeting of the Advisory Committee is held
every year and the works related to Research Training or Development of Museum
etc. are undertaken as per the suggestions of the Committee. Their suggestions are
fully considered in this regard. Immediate work is given priority and likewise the
urgent work gets such priority in principle and practice.
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CHAPTER - XVI
(Code of Ruies - 15) .
Information available in Electronic Form

16.1 Please give details about information about varicus schemes available in elec-
tronic form. '

16.1 Some informations about aciiviiies of the institute are presented on web-site. The
books and half-yearly issue of "Adivasi Gujarat" published by the Institute are
available. The Reporis of Research Studies are forwarded to the Tribal Development
Department of Gujarat State, when finalised.
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CHAMPTER-XVI!
(Code of Rules - 16) :
Details of the facilities available to the citizens to collect information.

- 17.1 Followina facilities / instruments / procedures are available to people to get

information :
. Office Library
. Research Reporis
. Half-yearly House-Journal "Adivasi Gujarat"
. Exhibitions / Museum
e Notice Board .
. Inspection of records in the officé of the Institute
. Website
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CHAPTER - XVl
(Code of Rules - 17)
Other Useful Information

18.1 Questions asked by people and their replies
18.1 The Questlons asked are being replied by post or sometlmes telephonically.
18.2 For Seekmg I,Enformatlon :

. Aplicatid'n Form (a copy of the filled in appiication form for ready reference)
As decnded by the Government.

. Fees - As decided by Government.

. How to make an application to get the information ? Some comments sugges-
tions etc ‘

In the form of a proforma.

. When the request for information called for is rejected, what are the Rights of a |
citizen and the procedure to file an appeal

As per rules
18.3 In respect ofTrammg provided by a Public Organlsatlon
(i) Name of the Training Programme and the briei descrlptlon thetcf

(i) The tralrlung is imparted by the Institute to the Officers, Staff Members, Office- |
bearers at village level. Female workers of Auganwadi centres (ICDS) etc. work-
-ing in thfe tribal areas with a view to orient them about tribal life-style, tribal
culture, tribal social system and the problems faced by them etc. and help them

to apply itheir mind in the direction of finding solutlons to these issues.

(ii) Duratlop of the Training Programmes

(ii) Duratior% of the Training Programmes.

Sr. Details o " Duration

No. . ,
1. Gd?vernment Officers cl. il 12 days
2. vaernment Officials Cl. Ill " 4 days
3. Female workers of 4 days
Anganwadl (ICDS) Programme
4. Tegchers of Ashram Shalas 4 days
5. Of:ﬁce bearers at village level 4 days
6. Bit Guards of Forest Dept. 3 days
7. Tri;bal Youth 3 days
-8‘. Gc}vernmént Officials 3 days
(Refresher Course)
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V)
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Objective of the Training
The maln purpose is to orient the trainee officials about tribat culture and their

life-style ¢ so that they can work with them with ampathy and can reach the infor- -

mation about planning to the last of the last individual of tribal community.
Physrcal and Financial Targets (last year)

Financial outlay Rs. 1,50,000
Actual expenditure Rs. 1,69,642

Eligibilit'y for Training

The trarnees are officers, staff members etc. working to tribal areas and se-
lected by their respective department for training.

Pre-reqursrtes for training, if any

NI

Financi;‘:ajl or any other assistance, if provided

[N
Nil

(viii) Time Table for the Trammg Programme, if available

(viii)
(ix)

(ix)

(x)

(x)

Nil .
The system of mformmg the trainees about proposed time-table

The tramees are informed by their respective departments as well as by this
Institute.,

The arrangements required to be made by the public organisation to bring

awareness among people, about the training programme.
Nil




