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The Tribal Research & Training Institute,
Pune have identified the most backward tribal
comnunities in Haharashtra State. On the basis
of jelt-needs of the people, special schemes jfor
tiiese comirunities have been prepared by the -
Institute. The schemes of vital importance jfrom
the general Social Felfare programmne are also
sclected and their terms and conditions arc -
Liherelised and these schemes are revised with the
sole object to facilitate the weaker section and
to derive maximum benefits oy these schemes., If
these schenes are adopted by the concerned Departments
as suggested we shall be able to improve the -
weekert seciion of the backwaerd ¢lasses.

(DBeGoHGare)
Director,
Tribal Beoearch & Training
Institute,ii.S Funee.
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SECTION I

Frorosn NEW SCHLMLS FUR PRIMIPIVE SCHEDULED TRIBES:

Introduction

liec have a number of schemes for Schedul}ed
Tribes being implement od. . at the district levels by
the Social Welfare and the Tribal Welfare Departments
in particular and by iother departments in generale
7 schemes with the social welfare are more for
caue ctional development of the tribes in effect and
jeaa for economic development. The same holds true
Jor the Tribed Welfare deparitment which has a bigger
programme of thetr education through Ashram Schools
and o comperatively a smaller programme Jjor cconomic
et gt in their effects.

In this Contoxt, we need to widen the sccpe
of programnes jor econonmic develoﬁment of the tribes
by framing some suitable new schemes to that efrecte
fost of the tribal population in the Sub Plan area
18 oncentrated near. about the jbrest and the life
and the living conditions of tribals is circum=
scribed by the jbrests and what happens in the jbrests.
The development of fbreatry has always its projbund

influence on the economic conditions and economic
uplijt of the trtbals, and that zs why we need
Ynorcaszngly}ﬁunﬂve the jbrest department in framing

and implementing the economic schemes Jfor ‘the tribals.

e therefore submit the following ... three

Chom&;for the eoonomic deoeJOpment of ‘the scheduled

tribes s~

..2
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(7) Plaptotion of trees 1in owncd lands of tribals:
('ree culture and insured income on marginal Inds)

objectives Most of the lends owned by tribal families b
arc marginal lends which have depleting potentiality

to give remunerative returns. The agricultural
reoiurns,are not more thon. fise 700uper hect re per yeanrs.
lioro over scarcity conditions jurther erodes this

incomne due to failure of crops. Secondly, a sigw -

nificent pert of such marginal lands are on the steep
3 slopes in the hilly tracts having poor jfertility. —_—

Thus such lands which are not renuncrative

bp
in egriculture nced to/%rought under plantation of

iracs to make them more treater remunerative and
cnoure more probability of insured incomes to the T

tribal Jenilics. The tree plantation will give

nioher itncomes to the landholder and will also

concerve the soil of the land.

Grliongtic patterns:
4 tribal famiiy which hagwsome_hectares of

narginel land of its own mdy dgree to hand over
some suitable hectares of such land to the Forest

« ' Department . for raistng the tree crOp instead of
agricultural crop. The ownershtp of land will remain
undisturbed. The family will by?written agreement
transfer the land to the Forest éébartment Jor tree
cultivaetion only, and will engagq~§tself Jor plan=-
tation of prees in the transferred iand under the

aotive technical guidance end help of the Forest

oJf.
Department for a certain minimum period/ 20 years

in the first phasee
003
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The Férest Department will undertake plantation

of suitable type of‘trees, Iike teak, bamboo, Sfree-

trecs ond others on the land and will incur nccessary

incidoentul capenditure on the same lines as is done

under ojjorestation scheme. They will seek the active
_participetion of the famtly in this plantation. The

Family will get a subsistance allowance of fs. 400/-

per hectre of transferred lond per year which would

“be more than the estimated expected avérage annual
carning of hse 250/~ per hectre under agricultural

crop por pyears The family will receive the soid -
ollowence for a period lasting upto a time of fruitjul

ceploitalion of the trees growm in the land. This

pericd ney extend to 710 to 15 years depending upon
the specieSs |
At the end of the period, the plantation will
be exploited by the Forest Department on behalf of.’
the jamily and the goods and materials will be sold"

at market rates or other rates fixed by Government

whichecver are higher.s . .

PR

From the gross sales proceeds,%the jbllowing

costs will be deducted in suitable 5 yearly equal

instalments: ~Q;

4) subsistance allowance paid during the
intervening period and

B) Prescribed incidental expenses on plantation

with no interest charges,
The bhalaonce of the net amount will be handed over to

the landholder as his income. He will be reCeivinQ

such net amounts thcreaj%er every year on extension Qf,

‘.4
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his ugrecmcnt pond for every unit of threce year$s at

mentation_and Sector of implementation

Level of tmple

st Dapartmcnt a

Iorece nd Gouernmcnt Sector:

The Dipvistonal Forcst Bgficer will be the

»

implementing oyficer.

I m',.:l t_Pro jec ctss ;
phulia, Thane, Amravati and Chgndrapurl districtﬁ
pilol projects in thelr suitable

may be taken Up with
entrated tribal population

]@T.D.Projects with conc

near the forestse
100 families in each gistrict maly be selected

¢S pebeficiaries of Bhe schcmee

quirements

Bud getoery I'C

100 familieSe

A) .One districts:
sils )
40,000 Subgtance allowancty

B) 100 landholders x 400= fise

¢) 4 districts = 40,000 xr 4——&:.7,60,000.
A budgetary provision of . 1,60,000 pay be
lot districts

ear jbr Sfour pti

proposed Jfor thé‘first y

.‘:....‘ : . 2
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2) HOUSING THE TRIBAL FAMILY

Objectives

Whe tribal hag hisg unilgue requirements of

hous Lng @rlssz out oj‘his cultural and economic needs.

e is nof happJ wi&h the unconventional tqpe of housingae

He Joves his animals and wants them nearby his housee *

The ﬁupJ?raphy and“weather,rainfall conditions go to
compose the fradztional deszgn of this housing -

suitahla to the average large family. So, the tdea
is To ollow the tribal to construct his own house as
per his, iraditional culturel and economic roquirements. i
j What e Jacks is adequate material to build it and ~
the scme should be prdvided to him in lot at one time
in reasonably adequate*quantity as a package in the

Jorm of Government assistance to him. Since "nistar

scherie"” has not helped

ibal family in a compre-
hensive mannerwdhd;aa_ A

a package asststance t

Schaematic pattern.

The ﬁbrest Department'should select the trzbal

beneficiaries j%om the villages jblling under the

sub plan area, jbr housing théir jumilies.] These

Jamilics should prefer”ablyrbe nearer to the jbrest

coupecs being eaplozted every year.

{ ery)
The dapartmcnt will hand over~@n«lot to the

tribal beneficiary the reguzred house—buzldzng wood

meteriel in required cubic Jeet adequately enough

Lo mcci his requzr ments ofﬁpzllars, doors, Foof,

windows etcs as per needs of his jhmily dependzng

O'6
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upon ity siaze nnd pre availabilth of'old matcrzals.

07(.

_ 'he beneficiary will cons truc% ‘his 'family
houwne within 6 months of the handing over of the -
mntorial by the Forest Department.

~_implcmcntation and Sectors .

Forest Department and State Sector.

ﬂiuisional Forest Officer wzll pe the implement-—

ing Officenrs

Procedurcs The applications in préséribed form will be

by the Pro Jcct Officer (I T.DJPs) and scruti-—

rocotioed

niscd, from the vtllages indicated by the Divisional

Forest, Officér of the'aréa.“ He wouid recommend

thom and the Divisional Forest officeri” will fincltse

Llaw

-

the oract extent of assistgnce in kind under the scheme

after duc TNQUIrYy.

rilot Progjectss: . o

FrRmee
44

Four districts=- Dhulia, Thane, Chandrapur and

-

Amrovati may be taken up.,m . |

v

50 Boncfzciarics from each dtstrzct may be

selected Jor the first year of implementation.
50 beneficiaries x"4 districtS— 200 beneficiarie$

+ : R e e . Foy Ay Lo :sr‘,‘i
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3) PLIGAREARING BY ADIWASIS

Objeciived

Sone trihal commdnitios arce jond of pilg-kaeeping,
pig-rcoring 1s a remunerative activity which has a
t potential to provide additional employmgnt and incomes

to the tribal families. It has a good deal of scope

Jor being accepted by some selected trzbal communities
w0
in Chandrapur, dmrevaeti aend Bhandara districts, pig—

keeping is traditionally known to them. B

e require to go in for « large-scale mulii-
plication programne of_pig?in some sub plan arec and
also arronge to dis trzbute boars and sows to suitable
tribal famnilies. Thirdly, along with multiplication
of plgs programmes, We may gradually takeﬂ up the
scheme of wp gradation of their SpeCleS.

The Director of Animal Husbandry may be advised
0 framc 3uitable schemesjupder Piggery»Development

which will cover for

i) starting and expansion of,pyg-breeding
Jarms at suitable places in uUb plan ared.

Lf possible they should be in' @ position
to meet the requiremcnts oS Ybrkshire boars
Jor upgradzng the _rogramme.

11) Distribution oj‘ngs to tribals in the
" Sub Plan draG..

Detatls of the schamatic pattcrn may be worked
. out by tna Director of Anzmal Husbandny.

At our level, we have to suggest the jfollowing

.

paettern of the scheme.




.8,
/e may in the initial stages distribute the
Iocally avallable sows d%ong the tribal fami;tes which
¢ ome jorward to rear the pigs. Hadia Gond . is the
tribel community very much inclined to plg-rearinge

Schematlic patlerns

Those tribals who are members of the Adiwasi
Cnoperative Societies in Uhandrapuf district may be
selected s intenﬁod beneficiaries of the scheme of
"uig rearing”. iuch'mcmber'will be glven two sows,

“costing fse 700 eache wThose who have long experience
of pir=-rearing and are also members of the soctety,
nay be supplicdeith one breeding boar each free of
onal,

If we could initially sclect 300 tribal membed
heneficiaries in Chandrapunr distridt'jbr distribution
nf sows, we may senction fs. 200 to:each beneficiary

on HO pec, loan and 50 pec. subsidy basis. The Animal

Husbandry Department will get the scheme approved

Jrom the District Planningﬁ@cvalopment Council Chandrapz
and place the budgetary provisions at the di isposal

of the 4Animal Husbandry Officer, Chandrapur. The
assistance will be in kind i.e. ‘the animaelswill b2

supplieda
The total expenditure for the. jfirst year will be:-

A} Distribution of Local No.of Total expsr
sows to tribals sector tribel endiiura,
tn Chandrapur ocheme benefi=-
Jistrict., ciories.
Loan+subsily~Tot al
300 300 + 300 = )

..b—‘zi.o.._' ...:7.‘:'2.0.___
15000 715000
+15000 +715000

i
R o T g W b P ot W T a2

30000 430000 = 60,000




B) Disiributton of  lLocal Né;oj’ Total caxpenditure

= . Breoding boars sector benefi-

. Lo lribals in schaome claries

- Cliondropur dists,

A4 (local variety) (Subsidy 100%)

For the first year B 30 30 2 500= 15000

Level of implementations Animal Husbandry Depariment
' local sector.

Procedure? Ve

The Animal Husbandry Officer w?il_call for
applicaiions of the beneficiaries from the Adiwast
Cooperotive Socleties duly recommended and sdnction
them oitar due enquirye.

The somws and boars will be distributed by the
Depoeritment through the societies.

Zggﬁwﬂﬁggggﬁu: Under the scheme of distribution of
sows. The loan will be,repayable in two years Jfrom
the dute of disbursement in one instalﬁent. The

loan is interest jfree.
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g) Froduction centre in strow covers making organis atior

i dpih

Joarcas _of Dahanu block

Introduction

The scheme for organisation of a centre in
straw covers malking in tribal areas il.e. in Dahanu
Lioclk Jfor ércating gainful cmployment opportunities
to poor /Aliwasis is prepared by the Block Developme nt
O/ iicer, Fanchayat Samiti, Dahgnu.

Objective of the schemes

There is a vital problem regarding the intro=-
duction of compulsory educetion system among the
Livilegd peoples On account of o very poor cconomic
conition of the Adibaesis the percentage of atltendance

o/ Aliwesi children in the primary schools in iribal

nirao 18 ﬁcry poor. With ¢ view to incrcase the
ciltendance of the Adiwasi children in the primary
sehoola, there should be some attrqction to the Aliwasi
ciildren for earning some money to supplement their
incame by giuing them work in straw covers naking
centres cttaeached to the primary schools in Adiwasi
jircew. It is visuglised by the Block authorities that F—
i/ such unit of straw covers making is ettached with
thhe noarest primary school in Adiwasi arcae it will
be a sort of part of basic education for the Adiwgsl

”n ”" n

children and the principle learn while earn or learning

el carning together”"will be inculcated among the

Adlivesi children. With the result the Aliwasi children
a8 q part of their education will produce the grass

covers daily in the school and earn some money * tw i' .=

ool
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‘ to
according to their capaqi#y»which will help them/meet
Lheir daily f@milJ cxpenses. “Bcsides this,item of
basic "ucuflon/will atiract the children for coming
Looseliool  and there~byythe pcrcentage of thelr -
attendance would be increased.

2) at prescent, on western portion of Dahanu taluka

vige coastal Areas and ité surrounding viliages, a

aood e o grass covers making units are being

Prresocbae e dang, hy the trcderMuwho aro cnploying
s lms

Adiwasis op buckwa;u/&h?ldren of the tcnder age in

Large numbers at a very nominal rate of wages i.e.

Ourh Lo fise 1,00 per whole day. On account of a very

pitichle and poor cconomic condition of Adiwasis they

arc bul tempded to this labourious work Jor the whole

dey Jor o very paltry and petty woges. This is nothing

but o very callous and cruel cxploitation of poor

innocent Alilwesi childrens To stop this evil cxploi-

totion of ﬁdiwasié,if thé‘scheme oS grass covers

making is attached with the primary schéol in that

= tilwasi frea where this ugly deprivation and exploi-

tation of Adiwasis is going?¥h¢ problcmkof compulsory

cducation iqrcspect of Adiwasi children: will be

casily solvede

i,lmplcmwnting dubhoritye

| The scheme was appfoved administratively by
the Panchayat Samiti, Dahanu in the yeaf 1968. The
ﬁUommixnioner Jor indust;ies had also recommended the

scheme for jurther conszderatzon. The Gooperatzon

and Indus try officer, Z P. fhana had also opined
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that the schema'is.quite feasible and.viable. But
appears thet the scheme E§ only on the paper and
notlhing appears to have been done jor implementing this
acienee  Simply op¢nion& of the verious hecads of the
departnents are being exchanged as to how to implemeﬁt
the schemes Before starting implementation of this

scheme, )0 the question has erisen whether the scheme

should be continued after the progject is conplete which

is reolly very strange and rediculous. This is -

noihing but a mockery of iribal welfare policy of the

Gopernment

Since the idea of this scheme 1s cvolved, the

miuccetion officer of the Zilla Parished Thang has not

heen able to oblain the sanction of the Government in
Flucetion Department. The Chicef Executive Officer
wes, ws well, requested 1o ascertain whathrer the Zilla
Parished would continue the scheme after the project
pericd 15 over jrom its internal feéourcas and Sfinally
it is observed that the Z.P.Than@. is not willing ‘o
cantinue the scheme efter the project period 1s over.
Lhe sum and substance is thet the scheme has not been

cven started for itmplementation stmply because the

departnent involved in this scheme appears to hesitate

to spend finance Jrom thelm own provisione.
The annual recurring expenditure of the scheme

will be Rse 32688/~ and after deducting the expenditure

[ would be a net profit of ke 00,75 per every straw
f cover, . ... dccording to the estimate of Block
Developrnent Officer,486 strew covers =" . would

be produced per month. Regarding tlhe provision jor

oo 13
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ypo kot mant oF manager and superuvisor Jor the untt,

suggested in the scheme that the teacher of the

{oq schonl would be asked to manage the unit,

teant ﬁcach7ﬁwu1d be asked to cct as a supervisor

they will hawge« to be paid for the extra wér&gﬂicmé“”

Rse 80/ = cpd Bs, GG/- respectively. The annual provision

i1l heve to be made to the extent of Rse 1630/~ per

aniuin.  Though the sclieme 18 proposcd by the Block

Developmnent O/Ticcr with very gnnd intcentinn and the

échcmn (isely is reelly very vieble and jfcasible Jron
tihe point of picw of the welfare of tribal people, nd
depertmnent appcurs to come forward to champion the
CONSa ¢ fhe rpuponszbility of implementing
thia soheme mey be vested with the tribal weljur. &
Depariment or the~Tribai Development Corporation wh i
pre creoated with soul intention to carry out the

progranme of the welfare Qf the tribal people. Either

Tribal wafare Department=may make a provision jfor

zplcmantation of the scheme or Tribal Development

to
J
schools
will

the

Corporation shoyZd came jbrward as an - agency

implement this scheme,“kﬁbenythough thgﬁunits o}

are C ,
melking straw covers Jattached %o the primary

there will be a number of: private Traders who

produce straw covers oj'differend txefand of the

scheme 18 zmplpmented by the Govternment in T'ribal

~Development Departmentﬁtﬁane is every\possibzltty

that a clash may be. created betwegn th aders‘and

Agency of the Government andghence only
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Gooernnent world be able to jace this eventuality and

avoid © the unpleasant situatione

The Government in Tribal el fare Department

or Mhe T'ribal Development Corporation would be also >

akle to cnsure the marketing facilitics Jor the -
C e e

consumption of stnaw covers,jor example some Govte.

Industries or BistillarieSe

4n orgenisation of a cenitre to be attached

with the primary school for preparation of straw covers &
|

.....

wonld be g multi purpose scheme for the weljare of

Al twosis in lhe western part of Dahanu or any other

iribal arca, Where the scheme would le implemented .

i) Governnment would Dbe able to stop the callous
crplottation of innocent children of the Scheduled
Tribese

2) The tribal children will be encouraged to go to
school and avail themselves oJf educational facilities.
3) The last but not“thg least, the scheﬁe would help
the tribals in getting work and ensure theilr two

times meals which is the basic need of any human

being. ‘ v

The basic material required for preparing
thegre straw covers is paddy grass_and;jute,twtng‘

which 1is readiiy available in abundance in almost

all]l the tribal areas locally only.
As the schgRe 18 prepared Jor thé welfare of
adiwasis and 1S quite feasible and piable from the

points of view of economic and educational development

.

; ] ..75
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It is rccommgnded that the?Govcrnment in Tribal Welfare
Department or the T'ribal Development Corporation may
Do moned Lo approve the scheme igbonsultution with
pducationll epartment pgrticularly on the following points:
) »

P EmIrRr
7) Introduction of the scheme e¢s a basic subject in
primary schoole.
2) vtilization of services of the teacher.
%) 9raining to primaery school tcachers at Koshad.
7)) GOﬂ?iﬂgﬁﬁﬁﬁ,7fmth9v$9ﬁ¢me cfter the projcot period
is owar. The scheme of preparing straw covers will
foane ﬁo be started in primary schools only as one of
the qvizuiiacs ¢s themmay not be Ashram Schoolds
nwuvn?uyzlJ evch trzbal area uhen their straw cover
manujacturing units are to be established.

| Thc duratzon of the scheme is of one year
in the LnLizal tage, The estimated cost for the

scheme is iSe “9,953/ (Recurrzng m. '29,508. 00 amd non

recurring e 445.00) jbr one years
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SEOTION 1~

NHVISTONS OF ) SCHEMES L. LEMENTIDY BY THE BACKLARD CHASS
OPHENT COH]’OI?ATION,M.S BOMBAY FOR THE iELIARE
. PIOPLE o

a2 omign e

1) CONSTRUCTIOK QF IRRIGATION FELLS 3

Schematic patlterns

Under this scheme, at present 75% subsigy 1is
aveilable to the Backward Class cultivators or tribal
cultivators habing 2; wcres land. The Backward class
or Livihal cult@uator is expected to deposit his %
shara to the extent of fs. 1250/ - with Backward Class
Development Board or dig a pit to the water level
and aotual work of construction will be done by the
Bocrkword Class Development Corporation. It 1is -
envisaged by the Corpofation that the total cost of
construction of well would be fse 5000/ - and % of
which 1s M5 725Q.is;,expected to pe pald by the =
Tribal cultivator. |

Firstly,the well according to ‘the present rates
of natericl cannot be constructed within fs. 5000/—.

4 well can be constructed.according to the present
cost of material within Bse 10,000+«

Secondly, the Backward Class or Tribal cultivato
can not pay the amount of ke 1250 as his share when
ine ceiling is As. 5000/-. If the cetling is increased
up to hse 10,000, the share amount will come to Bs. 2,500/
which can never be paid by the poor Backward Class

or Tribal cultivator. The cciling of land fixed under

ee 17
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ihe present scheme 18 25 acres which does not scenm
to e desirable. IS the Backward Claszs a tribal
cultivators are Lo be benefitied under this schene,

i1t needs to be revised basicallye.

Sugoestionse

1) The ceiling of thelondLmoy be increased jfrom 2;
acros io 10 ncr,u which can be irrigated by one

average waell. | ' . |

2) The cetling cost of coﬁstruction of one wecll nay

he s, §0,000 so that the irrigetion woll worth the

name will be constructede.

3) out oy this total cost 75% amount may be sanctioned
as subs Ldy and 25% amount may be oanctioned as -
interest Jfrece loan recoverable in 70 annual instalments

aftcr completion of the well. Share of any amount in

cash nay not Dbe znsisted upon the Backward Class or

tribal cultivator. Nor h kbo’insisted to dzg a pit

lo the water level as he is not in a position to-
spend this amount in the initial stage who lives

Jrom hands to mouth datly,i
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2) SUPPLY OF FLECTRJC PUMP OR OIL ENGINE:

bt on 9

cmatic paftern:

Under this scheme at present a Backward Class

vitivator ‘haviitg land of 2% acres to 6 ccres gets

00% subsidy basis. The ldea behind this

)’)(’/?,:’?L,f"/,t 0n o

cciling is to give benefit to the most backward

gmongst the backward class. The beneficiary is -

required to deposigﬁ his share of 10% isefs. 400/-with

Bocikward €lass Development Corporation in cash and

then Uorporation supplies the oil engine or electric

J2 LN e

There are Backward Class or tribal agriculturis
noving up to 10 ecres dry 1and. So the present celling

for the supply of oil engine needs to be revisedy then

under this schene the most backward class agriculturist

is to be bcncfztted., No such poorest . agriculturist

or tribal agrLculturtst can pay Bse 400/~ as his share

in hard casha. This condition needs to be basically

changed.

Suggestionss

7) The celling of the land should be increased
Jrom S% to 10 acres which will be irrigated by one

oil engine or clectric motor, So thaet maximum numbar:
of backward class agriculturists or tribal agricul-='

turtsts witll be benefitted.
2) No backward class agriculturist or any poor
tribol agriculturist. may be asked to pay anly amount

in cash as his share as these people inspite of

s 19
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meal eveiry dal

naving land do not get a square
tatal cost oi th

arvest. Thus Q04 of the

ol
be sqnctioned as

0il cngine or electric pump may
subsidy and the remaining 10% of the total cost my

tioned as interest free loan which may be

be soanc
recoverced within five years period by equal instal-

ments.
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3) DEVELOPHENT OF LAND

Schemglic patterns

.

Under this scheme,at prcséﬁt the backward
cluss agriculturists or tribal agriculturists having
H% ceres land can only be bencfitteda This celling
nay be increased so‘that maximum. number of Backward
Class of agriculturists caen be benefitted. Because
there ore many agriculturists jfrom backward classes
45 having lend to the extenék?O acres which is of
course dry land.

The ceiling of expenditure is also fs. 1250,
¥ ich is not cdequate. This condition also necds
to be changede |
Suqoestionss
1) The ceiling of the land Jfor development may be
increascd Jjrom Qé acres to 10 acres so thet maximum
number of Backward Class Agriculturists will be
benefittede

of
2) The limit of expenditure/s. 1250/- may also Dbe

increased to Rss 1500/= to 2000/~ as the ratcs of
ploughing and bunding the land are considerably high.
Or this scheme of developing the land of Backwar !

Cilass Agriculturists (small holders), having 2% o)
10 acres laend may be proposed to the Agriculture

Deportment for undertaking under genercel programme
5f that depaeriment, 89 thet the projraninc of develop-.
ing the land »f backward class small holders Can

he completed during the 6th Five Year P71,

21
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ff)r;’ as o dhe third olternative besides .the subsidy
npter Ahesaeneral scheme of agricul tural damrtmant
AV portion o doan, tnstead of 50% us at present may
be paid as cempensation, fronm tﬁe Junds of our -
department, os additionagl subsidy to cover the programme

of developing Jand of all the smell scale backward

elass agriculturists,
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7) SUPPLY OF SEED,FERT ILIZERS, INSECT ISIDES, ANIY
ACRICULTURAL EYUIPHENT & :

Sehematic patterne

Under this scheme each beneftciary is piven
benefit to the extent oS m.,75o/ jbr the purnﬁaae of
seeds, fcrtilizers,finsectisides and agricultural
equipments. 1hzs amount 1is quite inadequato at 1east
Jorthe purpbase of agricultural equipments. Ever an
iron plough which is the basid need of the egrteultwris
can not be purchased within fse750/~. The co&t of the
iron plougt is more than 300 of .fs. 400/-4 &0 at Jlgast
7or the purchase of equipment the cetling of kg 350/~
neads to be increased. Bhe ceiling of the land also
may be increased Jrom 25 acresto 1710 acres,

Suqgestions

1) ¥or the purchase of agricultural equipments the cail
ing of B4 150/~ may be increasecd up ~£0 #.,500/w and Jor \
the purchase of seeds, fertilizers and insecttsides |

the ceiling of Re150/~ may be increased up to A, JOQﬁf

2) The ceiling of the land may also be increaged Sfrom
P% aeres to 10 acres so that maximum number of backis
class small holders can be benefitted,
3) The percentage of subsidy may be 75% as it is today
and all the items may be supplied in kind through the
fuir price shops of the B.C .Corporatton/Tribal Develo):
ment Corporation, sales purchese union or the sdtwvasi
Sewa . Society on a permit from the Soctal Welfare
orricer/Tribal Wel fare Officer or the Block Davelopn
Officer as per recommerdation af tha"dgriculturgl

Departmenta ave ‘ .023
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5) SUPPLY OF COWS TO BACKWARD CLASS SMALL’HOLDEFS:

Schematic patterns

Under this scheme a backwaerd class cultivator

is supposed to have 25 acres of ldnd to enjoy the

benefit oy the subsidy for the purchase of cow of
improved variety of about fs. 1200/~ ‘ ' I

There are many . backward class small holders H

having more than 2% accres of land i.e. up=to 5 to
10 ccros. If the ceiling of the land is 2} acres
many smcll holders will be deprived of the facilitly
of the sciheme, Hence the celling of the land necds
to be revised.

Suggestions:

The ceiling of tlhe laﬁd under this scheme
should Dbe increcsed from 2% acres to 10 acres,., d¢gnl
cow maey be supplied on 700¢- subsidy basis. The

cow will be purchesed by the Social el fare Officer

in consultation with District 4nimel Husbandry

QF/icera
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6) INDIVIDUAL AND .GROUP HOUSING

Schematic patierns S e D
thiagschama the backward clnce small

Under

holder. having 22 acres of land or landlesu Jabourer

The ceiling of tha land needa

gots the aduantaqe,
es so that the satisfactory‘

to be increased_to 10 acr

number oJf backward class small holders will be able

to take the benefit under this scheme. Secondly the

d to deposit his share to the

heneficilary 1S require

cxtent of Is. 250/- in he
small holderse.

rd cash which 1is not possible

Jor the backward class

Sugoestionss

7) The ceiling of land oJf r? acres may be

increased
upto 10 acres of land $90 that mazimum number of

smell Dbackward class cultivatorswill Dbe benefitted,

hecause there is @ p0331bility qf'being a greater

number of omall holders Jjronm backward c¢less having
lond up 10 acreSs =
s small holders may never be

») The backwaerd ¢las
' 250/- as hard cash

able to deposit. a share of £se
!
nt Corporctions Becouse

with Backwaerd €lass Developme
small holders having dry land from 2% to
who can not pay fse 250/~ as a share amount

are not able to get the square

there are
10 acres

in hard cash as they
in harvest seasSon. Hence this

meul a day except
oan and the

amount of fse 250[/- may ne sanctioned as 1

same mcy be recovered in g0- equal annual tnstalments

7t is experienced while implementing P W R219 Back

y%s scheme ¢

-

ward Class Gobperative Housing Societ
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hackword class member havtng ?é
Jess labburer can not pay the amount oflm. 50/~ as

acres
{dry lond or a land -

a share and the scheme is not being implemented

properly and the poor packward classes are not
Hence the condttion of i

benefitted as expecteds

depositing of fse 250/~ as a share with the backward

Glass Development Corporation may be done away with
under the condie

S

amd it may be sanctioned as loan,

tion mentioned abovee SO that the backward class

small holderswill be able to avall themselves the

beneSit under this schemees
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SEUTION III

* ‘ﬁ

Scheduled Tribe 1s one of the category of

employment seekers to whom the employment exchanges

have to pay special attention and assistance. The

employment organisation has, therefore, proposed to

tmplement the SJollowing two schemes Jfor employment

seeker belonging to scheduled tribes.
1) Selting up of employment information and assistance.
fuzeaua

2) Setting up of coaching oum guidance centree
(1) "SETTING UP OF EMPLOYMENT INFORMATION AND

455 IST ANCE_BUREAU"

Scheduled Tribe 1s one of the categories of

»mp7oymnnt seeckers to whom employment ecxrchanges have

to give special attention and assistance. Quite

a numbcr oj‘ouch employment seekers are not aware

of the facilitfes available to them in regard to

enployment. This is only because these candidates

are not enlightened‘in the context of present faci-

lities cxtended by the Government .in terms of some

eserved vacaencies and besides, these candidates

7ive in the& interior and inaccessible part of the

tribal districte. Due ‘to these above difriculties

(hny do not register thelr names either in the officeo

nt exchange or in the office of Soclal
ncerned and with

employme

Velfare 0fficer of the district co
Tribe candidates are

the result,these Scheduled

f

vel7
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deprived of theilr lgitimate facilities in the fileld
of employment and they get Jrustrated and lose interest
in educatlion,

In order that the employment opportunitles
should De made aquvailable to the Scheduled Tribes
candidates e« "The employment information and Assist-
ance Burecou" may be established for every two or
three adjoiﬁing Tribal Districts in-stead of only
in Pune and Amravatie éuch type of Bureau 1s a must

Jor the tribal unemployed candidates.

functionss:
1) The monvgement of Bureau should gilve wide publicitly

throwgh fhe press that there 1s an employment infor-

mation cnd Assistence Bureau established at such and
¢ places

2) The Tureouw should also publisize that it will
outde «nd enlighten the Scheduled Iribe candidates
as to how to iry systematically to secure a Jjob.

5} The Burequ should also guide the unemployed

Scheduled I'ribe caondidates as to how to get his name

registered in the office of employment exchange and | ;g'
Soctal Felfare Officer concernede. | 1
4) After receiving a call from the specific éjfice,v
the candidate should,be guided>as to how;to reply

the guestions prior to his interview.

5) The Dureeu should estahlish a liason with the

office of gmployment Exahange and Soctalfpelfure

Officer so that the gmploymgnt,opportunities will be

given to the Scheduled,fr?pqhqan@idatgggjrqm time to time

S s g pee apyd e T o (DBCRI LG i
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6) The Bureow should request the Social Velfare
gy icer and the ﬁhployment Ewchange Ojf1lcer to give
pall o fo o Srhc&ulad Tribe é&ﬁdédates witﬁ(édffictant
untice so that they may get a'call in time. Due to
Jock of development of communication jactil itiés they
do not rwaoibg tapal in time and hence a call should
e given sufficiently in aedvance. Some times they
get call in time but they are out to earn their
livelthood. The Bureou shéuld visualise these -
difriculties and play its role, ‘efficiently to make

enployment opportunities evaeilable for Scheduled

r’,v'v.,-] -~ : e : e g
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2) 'COACHING CUM GUIDAVCE CENTRE'

yith ¢ view to rendering guidegnce in securing

cinployment jor Scheduled Tribe candidates, the =~
Directorate @gﬁﬁral of Employment and T'raining in
éonsultafion with the Department of Social Weljare.
Government of India jbfhﬁla%ed a scheme for the
cstablishment of coaching cﬁm—guid@nce éentre;' In
1969 four such centres, one egch at Madras, Delht,
Jabalpur and Kanpur inu@amilnadu, Delhiy Madhia
Fradesh and Uttar Pradesh respectively were started
on pilot basis.guch centre is also required to be

csltablished in Maharashira State which is the trying

need for this state as it has a considerable population

L)

0oJ Scheduled Tribe people.

The functions should bde as'under: o

7) The first ;5éoforemost Junction of the centre would
be to render advise and guildgnce fo the S.T.employment
scekers, : '

2) Fo provide confidence building training to the S.T.
cand idates whose names are, registgred with the -
employment cxchange;

%) To review old cases of S.Tiregistrants who have
becn repeatedly rejected by employer and render
vocetional guidance‘to them and to discuss their
problems with theilr parents in order to improve their
enployability by . édvising them to change theilr

vocational espiration more rcalistically.

‘ s 31

,,,,,,




N I

g) T administer, whatever possible, bPsychological

tesls 1o @ssess interests, aptitudes, intelligance
T coloprcdelicttons 0 STy youth registered gt employ—

meint exchange, to guitde them to suitable highepr

t

uﬂumuéioﬂ training, Jobs.
5) To work in close collaboration with employmen t
crchanges concerned in Jiaszng with employer
Scheduled Tripe Assoczations, various Sate and
aenlr ol organisations in order to improve the -
plecement of Scheduled Tribve applicants,

a) Yo perform wateh dog Junctions in the matter of

JiLling up of posts/seats reéerved Jor Scheduled‘

Tribe applicants in Central, State and Yuasi Govern-
ment establishment and trdining institutions in

their arcas and

7) To disseminate and distribute occapativnglinsfor -
mation, literature barticularly suitable for -

Scheduled Tribe applicants .

u) Aaqzsfration and Group Guidanée:

B

The centre shoyld assist thre educated -

Scheduled Tribe applicants registered for varilous

Class III jobs with the District Hcgional Employment

3
g
i1
5

Orfices and als o provide the Jacility of regzstration,

group guidence to the applicants. The concerned

Emp.loyment ijﬂcer>should bries the Scheduled Tripe
u?u candidates about the employment opportunities

availapile and apprise them with the information

rertaeining to various Tratning Jacilities available

002




Jor guitdence. The candidales should dbe given nece-

ssdry instructions and advice about the conduct of

QJZ.
in appropriate cases. The Scheduled I'ribe candidates
sliould also be informed the tromlis of employment

nariket, shortages surplus etc.

1) Presubmission Guldgnces

The Scheduled T'ribe candidates who are called
Jor presumbmission interview againét the pavanc,les

roserved for them shomld be directed to the centre

the interview, important basic information and know-
legige of things which are cons@dereq pre-requisite to
a good interview, egpectation of the employers, job-
requirement and mannerism of the capdidate etce

¢) Occupational information:

In separate occupational rooms at these centres
o numbef of career infbfmation pamphletls should be
displayed, usef@l Iiterature advertisements of UsPSC
and the Gentral EMpS%yment Euchanje cuttings of the
new papers etc, should also be d;splayed Jor ready
information of the bcheduled Tribe candidates. In
addition, information pertaining to competetive, tesis,
conCessions Jacilities availlable to Scheduled Tribe
candidates pre—examindtibn training<:entre and various
scholarships for stddies shoyld alsozgiSPJayad.

ad) Talks by Expertss

Lecture of experts in various subjects should ~E
be grranged in the centre with a view to supply ik
bosic ingormation and knowledge of things which are

consgidered prepequisite to a good, interview
P ’

s
%
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cupoctation of the employer job requirement and -

nennerinm of the candidaleSa

L.octures especially on the subject such as
genercl onglish, general knowledge should be arranged
so that the S.0T.candidates can be enliqhtened and
cncouraged to face the compéf%tiue examination with
full confidence and the inferi?rity complex jfrom

% 3 PR

which They s ujjer can be renived. This vztal aspect
of the programme of coaching cezgﬁe needs to be

given prioritys

¢)_feaction of guide’ idates:
The coaching guidence centre shoyld

maintein o record of e gulded candidates. An cvalu-
ation tcon may be o ointed to know the reaction about
the implementaldlons of scheme whether the cenire

has been wble to gilve S oic uscful znformatton and
guidence to apply aguins t various advertised vacancies

scholarships jWCLJttha,znfbrmation Jor various
irocnznn courses and interview technzques.

7) Reactlion of the employers:

The centre shoyld issﬂe‘cifcular letters to
the various appointing authorities in thevjurisdiction
of cach centre requestinJ them to zntimate the
pacancics reserved Jjor the Scheduled Frzbe candidates
and take assistance jfrom the centre to fill up the
roscrved vacancies. Ihe employers mal be reques 5T ed
to report, Whether they wer able to jull up the
rescrved vecancies by the [l .candidates.

g) The parents of th ',T.candidates may be invited
by the centre for €. ling work..

s34
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w) Confidence building programmes:

Ivery month some 3 to 4 .lectures may be arrmged

by iha centre per batch for cvyonfidencé building in the

s.T.condidates for class III posts. It is just possible

that the S T.candtdates will not be able to attend
more lectures due to thg,fnct that they will have to
come to the centre with their own expenses.

i) The centre should ke ,close lzason wzth the ST

Ornﬂnbsutznns $0 that they can Sponsor ST, candidates
ageinst reserved vacancies and are placed 1in gainful
cm//w/mnnt; The centre also ghould prepare notes on
the sunctions and activztics of the coaching cum guidgnce
centre and showld circulate among the organisations
wérking Jor the welfare’oj’Scheduled Tribes, institu-
1inns and hostels run jﬁr Scheduled Tribes.  One

such coaching cum guldance centre may be established

ror three adjoining tribal dzstrzcts, ol one central
place mhzoh should be necessarily a distrzct place.

Ivaluction committees

An evaluation comﬁittee'mcy:be appointed by
the &ovbrnmont to ewaminv the gusefulness and efficacly
of the centre and assess the results of the centre.'
So that Government may make some suitablq changes

in the centrea

KiC/23579/ ' §




