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PREFACE

. In the gradual process of soéial and cultural
changé, technology is one of-the;contxibuting_factors
among the various othex factors. It was the Industrial
Revolution thaf first revealed the possibilities of
Ancreased production with the. help of advanced technology.,
whe industrial revolution is a ray of hope for.the poox,
The introduction of technolpgy:brings about change in
attitudes and social structure, Society thinks of
technology in terms of wider social beonefits, and the
guickening in the tempo of change.

Tribal population which happens to be the weakeét
of the weaker section of the socicty, normally resides
mostly in the remote areas with difficult tewrrain,
Alongwith the individual and family-~oriented beneficiary
schemes, Integrated Area Development Approach is one of
the important tools in the process of integrated deve-
lopment of the tribal population. By virtue of this
approach 'Growth Centres' are/have to be identified in
the tribal areaé. Such. 'Growth Centrestare expected to
be developed as any other_develop@d urban coﬁplex. Many
such 'Growth Oentresf:ﬁéve‘ﬁééh déférmiﬁed to have various
industries in the near future,

As various industfies'start coming up at and arvound
these 'Growth Centres' thore wonld arise a requirvmexnt

for skilled_ sand scmi-skilled . industrial workere. In order
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to fulfill this requirement of skilled and Semi-skilled
industrial workers from the‘conCefnéd*areé'i%self, there
was a felt need to train the tribal candidates in various
vocational trades, This Jacunde has been filled by the
opening of I.T.Is. in the Tribal Hib Plan avea since 1976.
. Since some of these I.T.Is, arc already functioning
since the last 10 years it was'félﬁ‘ﬁecessary to take up
an evaluation of these I,T.Is. 3n the Tribal Sub Plan
areas with a view to ponder upon‘the drawbacks and
difficulties in order to overcome the difficulties and
improve upon the drawbacks so as to look forward with
optimism. '
Shri J.9. Galkwad, Lecturer of this Institute,
has done the field work and drafited the report under
‘my guidance. It is hoped that the suggestions contained
in the‘report should prove to be of immense - -use bto the

authorities concerned.

March 1986 : N (Dr. G.M. Gare)
_ Directoxr,
Tribel Research & Training Institute,
Maharashtra State, Pune -~ 1.



PART - T

OBSERVATIONS

I. Introduction i

e -

There were in all 98 Government I.T.Is. in the
State of Maharashtra in August, 1984, Out of thesge,
14 Government I.T.Is. have been located in the Tribal
Sub Plan Area,.

‘Table No. 1

Regionwise distribution of the I,T.Is. in the
Sub Plan Ares and the sample in the present study.

Region No.of Gowt,I.%.Iaz,. Location of the Govt,.
“““““““““““““““““ ITIs in T3 Area;
Total In TS8P Area (sample taken and
. the instituteftactu-~
ally visited from
among the sample )

s s L o, 4 s . R et e S S B P e A SR8 . SR g A m P R Ak S ks S [ . i R W b 0 o) i, A i S
110 02. 050 . 040 - ’
Bombay _ 16 2 Vonuagn and
Jawh2§ - (Thane)
Nashik 14 R Napdyrbar and
3 S - Nawapur - (Dhwle)
;zﬁﬂiggn and
5 lwan - (Nashik)
Pune 19 B Junnar - (Pune)
Amravati 15 .2 Ghi ;w;,g;ga(Amravati;
o o _Jﬁﬁﬁggﬁiiawada(Yeotmal
Nagpur - 15T %4 qa@q;zs;gé 1i = Desaiganj
_ and Aldpalli(Gadchiroli)
‘ . Deori (Bhandara)
Aurangabad 21 1 Kinwat (Nanded)

Total a8 14 7 instituten taken in
: . the sample; and 3
institutes from the
gample actually visited.

Tt At ke it g e B L T I Sl Ty Al s e e A i ST Bk 2 St ki e e o TR, TR T s R




1I. The sample and Methodology -~ . - 2

out of the 14 Government L[.T.Is. in Tribal Sub .
Plan Area, 7 in&tiﬁuﬁum were seleatédmdh ahfaﬁ&om basis.
The survey was completed mainly using a mailed guestionnaire.
Ty sets qf guegtionnaires were used - one was used for
~the institution and another wasaadministered among the

tribal cnndidutes ln the instltutions concerned

Out of the 7 1nstitutus in the sample, 3 inatl«
tut;ona weru actually vl81tod for observqtions and
d;scussionJin the matter._ “These 3" 1nBtitutca for actunl

‘visit were also selected on a rondom basis, -

Pable No,2.

T, T, Ia. in the Bample -~ yvear of catablishment,
Toonbion and other T.T. la. in the V101n1ty

-—-—-———m-—-—mm—-—-u.—ﬂm——nwm-—_un..-;—-.-.—.-....._--m...-.——,—.._-.--.-..._.—._—... St i et e s s e e

S.No. I.T.I. " Established  Nearest  Other I.T.Is.
o o in Reilway in the
. A Statlion  vicinity
61. .2{ . DBI 04‘1 050
,,_________.,..,,,,._,,....;‘.........'....ar..........._..y..........,..—.‘ nnnnn N et o T B sk e 44 S — -
1. Vangaoh, Dahanﬁ Avgust , 1973 Vangaon Thane ,Ambernath,
Didtrlot Thane ‘ Jawhar
- Namdurbar o Avgust,1976 Nandwrbar Nawapur,
Dldt' Dhulc
.E.ﬂJunnar, Nov., 1977 Pune PimpriHChinchwud
- Dists Pune Pune
4, Koranjwan, June, 1977 Neshik(R4) Konlwan,Nasilk,
Dindorisy : Manmad Chaﬁﬁwaa
 Digt: Nashik
5« Kalwan | Sept. 1984 Nesik(R4) Karanjiwan
Dist: Nasik - '9 Manmad Nasxkgbhaﬁdwwd
6. Chikhaldaxrn, Auvguet,1981  Badnera Amravati,
Diats ﬂmrqvutl Mogre-Tivsa
7. Gadehiroli August,l 98t Mul Depgigoni,
‘ . Allopalll

(— indicabes other I.T.Is, in
Tribal Sub Plan hrea )



- R -

The above table shows an arvay of cross-section of
I.T.1s. in the sample, not only locaitionwise but also

accoraing to the year of establishment.

Iable No.5
Year of estah;iéhment end I.T.,Is. in the gample

Year of cotablishment  No.of 1.T.16. in the sample
1973 vee 1
1976 vee 1
1977 . 2
1981 .eo 2
1984 oo 1

Thus, the above teble reveals a cross~mection
of the institutions in the sample - according to the

year of eﬂtablishment;

I11I. Trades Tauzht

The multi-varient nature of jobs invelved in various
industries demands n requirement of skilled and troined
perscmmel in the various technical fields. This demand
is fulfilled by virtue of chanellisation of the induste
rial and techincal training into various standardised
trades as per regquirements in various industries,

Depending upon the contents of training the duration
of the individual trades in I.T.Is. iz fixed for one year
or two years. &n array of trades taught in the I.TIs,., in
the tribal area comprises the folléwing trodes -
Carpenter; Welder; Tractor Mechanic; Sheet Metnl Worker;
Stenogrophy (English & Marathi); Turner; Pitter; Electri-—
clan; Wireman; Motor Mechanic; Refrigeration and Adir

conditioning Mechanic; Diesel Mechanic: Building
Construction; Draughtoman(fivil) and Surveyor.
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Annlysis of the above table reveals the following

picture 3=

1

2.

Te

8.

10.

ile.

12.

The trades of Carpented), Fitter and Wireman are
taught in all the seven I IT.Is, in the sampla.

The Tr%de afe Motor Mbchanic is taught in the six

L. T Is., ot Vongoun, Nendurbar,. Karanawan,'Kalwan,
_ Chikhaldars' and’ Gadchiroli. L -

“Thée T¥ade of Electrician is taught in the five

I.T.Is. at Vangaon, Nandurbar, Kalwan, Chikhaldaras,
and Gadchiroli. '

The trade of Welder is tawvght in four I.T.Jlg. at
Nondurber, Karanjwan, Kalwan and Ghikhaldara.

The trade of Turner is taught in the three I.T.Is,
at Vangaon, Nandurbar, and Knranjwan.' '

The trade of Dr&ughtsm&n,g%vilmis taught“in“ﬂﬁe”ﬁﬁgee
I.7.18, ot -Kalwan, Chikhalders and Gadchiroli.

‘The trade of Tractor Mechanic is btought in the

two I, T.I8, at Nandurbar and Earanjwan,

The trade of SBheetb Metal Worker is taught in the
two I.T.Ip. at Keranjwan and Gadchiroli.

The trede of Building Conatruction is taught in
the two I.T.Is, at Chikhsldars ond Gadchiroli.

The trades of Btenograpby(English-Marathi),and

- Ref rigeration and Air conditioning Mechanic ane

taught in the I.T.Is., at Nandurbar.
The trade of Diesel Mechanic is taught in the
I.T.I. at Chikhaldara.

The trade of Surveyur is tnught in the I.T.I.
at Kalwan,




Table Nosh ..

Institutionwise Freguency Digtxibution of the trodes

T . ‘“""“"“".'”“_?T‘"“""i&;':;'%:a;;a;‘;f"““”” )
Vangaon - o e 6
Hondurbar ' : 1
Junnexr 3
Karanjwan 8
Kalvan 8
Chikheldare 9
Gadchiroli ‘8‘”

o Tt okt - . o B S i B ek Y P . o - - e 2o

- - B ok Ik bl B g 7.

From the above discussion and table Nos. 4 and 5
it is apparent that the distribution of trades in

various I.T.Is. is not based on any specific criteria.

IVv. Tedching. Stalf - ... o

Well trained and gualifled instructors are
reéguired foi each X of the individual trades taught
in I.T.Is, e '

The aveilability of well-gusalified instructors
is vital in the process of imparting training to the

traineer in the I.T.Is,



*opexy uove Jo fLgroevdmo oyy puem Psmamp gopeIl
Io xeqmu eyy ucdn LTuTsn Surpusdop osSI#O3NLTLSUT SOTIBA POUOEFAUBR -JTBLS oYJ

. . . 0197
(0°05) (5°9) 12 (0°¢1) 2% 22¢ T ieiens
(00°0G) (6°2) } (6°6} z 129 TTOZTYopey  *L
*T3BABIUY=-30TILET]
(0°0) (0°0) - (1°6) 2 6¢ ‘BIEPTRUHTIY) 9
| *FTUSBN-20 TI1SIQ
{00001} (L %1) & (L) [ 125 ‘uentey *g
*YTUSBN-10TI1STa
(Liv) {9°39) 4 {8*4l) 4! 9L  ‘aopurq ‘uesfuexey ¥
*eUNg-30TILSTIQ
{9°82) {1°9) Z (2*12) L 49 IBUUNL ¢
. toTNUg=12TILS T
{0°09) {0°G) ¢ {£°8) “ 09 ‘TeQInpUBN g
- T *ouBY [~40TI38T(Q
{9*54) (6°0)) 4 {3°6) 6 9% nueysq ‘uctfues |
| *sasod
qugAIoduT - -
()& f{a)e o1 I8Y30 pue (&) (&8~
03 §*7To00 GUT00 Jutyoeay 2 01 ¢ UC $§B) PLUCTIOUBS
Jo aFee, IO agey Jo foueomy *TOD IO o JUBLRB A 84504 IR0 *T*II

3UE0BA 5350d JO UOTL1s0d DPUB DPOUOIAZOUBS JIB38

-

5=0H ¥IEVL




s




— 8 —
The percenbage of vecancies beyond a certoin Limit,
cpose problems and difficultiss thereby reflecting upon
the overall eidiclency.
Tﬂble i"iu » 2

Yogition of overalld percentage vacancies

e e e v e . o s o e e o 45 et et 4 A e 85 o

a) Percentage of (b) Percentage ol (c) Percentage

vacant -posbe. . vacancica ol anancicd
" teaching and i teaching
other imp- and other
. ortant poste poste, Lrom
e e among dhe
HiE total
' _ . o _ R vacanclies
Renge 5.1 = 21,2 0.0"1d.7 0.0 = 100
fthual 5.1 [} 5-99 8-3 O 09 2'99 5.0 0.0g 28065
Va,lu(:.’i}‘ 14«-7‘ 15‘8, 6 19 6-.65 10.9 ‘4’1.79 50‘0
19§69 E}UZ 1“i'c7 - 55.69 60.0
100
Median Teiad ' 61 50,0 o own
VS i e S 2t el s o A I i ——.———n-nunwu-vun——m——uw o - -'——--:;J'-—Hm
Overall 13.0 6.5 50,0

From bthe above table it is obaecxved that certain
posta were vacant (on.1—1—85)‘in aimo&t all the I.T.Is.

in the Samplé.

(a) In general 1t is observed that - the porcentage®
of the vacant posts work out to be in the

range of 5.1 = 21.2 |
(541, 5495 8.3, 1447, 15.8, 19.6, 21. 2 )
‘The median is &,I ‘ ‘




(b) The percentages of the vacancies of
teaching and other important posis when
congidered work out to be in the range
of Qa0 = 14.7. (0.0, 2.9, 5.0, 6.1,
6.6, 10.9, 14.7)

The median is B.1

(¢) Prom amongst the total vocancies, the
percentages of vacancies of teaching and
ovher important poasts, wlhen considered,
worh out tol?e7;n the range of 0.0 ~ 100.

(0.0, 28.64 50,0, 55 6, 60.0, 100)
The med;an lS 5 o0 ’

When thne overall position for all the
geven lnutltutu& in the sample is considered the corres—
ponding values of a, b, and ¢ are ¢ 13.0%, 6.5% and
50.0% respectively. -

V. Lol IT UL TONAY CuMPLBE

-

As per-the‘overall-requirémenta of the I.T.Is.,
‘an instituitional complex with étanﬂard optimam
infrastiveture, amenities and facillties is of utmodt

necesaity.

The lnatltutlundl complex of I.T Iu.ﬁbasically
comprises & thclfollowin@ - the adminlstratlve bloel,
adeguate numbesr of classrooms and workéhpﬁs; library,
separate coum&nrooms for teachers and troainees,

adeguste hostel for trainees and staff quarters.



-

mH.
No.

lﬂl'...oulnlI,I-Illlwl.l-.lll.l-..l;llul...l'rl-llvio..}

A . OOt T . . Sl P . gy sy Al ek gy St ot T O o Y ok, S
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2.

3,

4.

5.

O ] . Tt g gy 4458 v it e

LTI
e
I.T,I.Vangaon

I.7.I.Nandurbar

I.7,I.Junnar

I.T.I. Karanjwan

I.7.I.Kalwan

l-.uOl

Tabls Ho, 8

Institutewise position of noture and location of zccomodation

for wﬁwwwdﬁwwcncw complex

Accomodation Centrally Acquisi- Construction in
Hented or loecated tion of Progr.ss Remarks
owned by Govi, and Jand
suitable ailoted
omo nb.- omo omt oﬂu

Rented Yes Yes Yes Instituticnal onsmwmw scattergd

at four different placss,

Rented Yes Yes Yes -

Owned by No Not Not Not centrally located

Government appliczble applicable hence unsuitable,

Owned by No Not Not Not centrally located

Government applicable applicable kence unsuiiable ;

Quarters for 60 staff
members; Hostel accomu-
dation for 220 trainees
available.

Bonsed. . Centrally Ko No The institutional complex is
located scattered at three different
but unsui- places; Owners of the wﬁwwmwmm
table sre not allowing to make founda~

tions for mechinery znd to toke
POWEr SUpply.
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6, I.T.I.Chikhaldara Rented Centrally Yes Mo, This being = hill sietion there ars problems
iceated but of getting good land; spece is noi 2t all
unsuitable sufficient; At least 2-3 years g would be

required for starting the construction work;
7/2 acres of Goversnment land has been
acquired which is not ot all sufficient.

7o I.T:1.Gadchiroli Rented Centrally Yes Yes The institutional complex is scattered
located but at two different places; gpace is not
unsuitable, at all sufficient, However necessary

changes as per requirement have been
rroposed and & incorpurated in the own
building under constructicn,

l.'lcl...-l-.ll-l.lnl-ll-l-l.ll.ll_-l.llll..!-ial-..l“.l"..ilulll..ll.llul-tll..l.llu - oot —. T st S s s $P 4 .
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fegarding accomupdation and location of the
instiﬁﬁtional complex it is obsorved that - In case of
three (Vangaon, Kalwan and Gadehirali) I.T.Is,, dhe
ingtitutional complex is scatbered at two to four
different places, while in case of the remaining two
(Junnar and Kavenjwan) I,T.Is, the institutional
complexed were reported to have been located at
places which are not Gentfa .

I.0.1d5 Kalwan, Ohikhaldard ana Gadchireli have
reported that though their institutional complexes are
centrally locabed, their accommodation is unsuitable
for various reasons, |

The awthoritics at I.T.I1. Kidwan are facing a
typical difficulty thalt the owners of the bullding they
have vented, are not allowing to make foundations for
machinery and to take power supply.
ks per I.W.I. Chikhaldaraids concerned, Chikhaldara
being a hill station getting a good land is ’
Hwolematic, - o o ' ”¥ﬂ

- The authorities of Chikhelders and Gadchiroli .. .
have also reported that the space available to
them is not at all‘auff%cient.

- In the sample out of seven I.T.Is, only two
institutes (Jumar and Kerenjwan) have their own

accommodations, while the remalning five
institutes (Vangaon, Nandurbar, Kalwaa, .
hikhaldara and Gadchiroli) have rented -k
accomuodations., OFf the five institutes having ”
renbed accomuodation, thiree institutes (Vangaon,
Nandurbar and Gadeniroli) have already acguired
Government land and the congtruction of the
ingtitutional complex is in progress.,

i




Of the remaining two institutes, the suthorities
of 1.T.I., Kalwan have not yet succeeded in scguiring the
Government land, while the authorities at I.T.I, Chikhal=
dara though have mcquired Government land; bave not
yet started the actusl construction of the institutional
complex, It was stated thet it would take 2-3 years to

start with the actusl construction work.

Vi. ADMINISTHATIVE DIFFICULTIES -

Capitulation of the administretive difficulties
faced by the authoritica of I.T.I8, in the samplc

presents an array of difficulties as follows 3

I1.T+1, Vangaon ¢

The institutional complex being scattered in four
diffefqgﬁ build%ﬂ%ﬁ. controlling from one place

becomea difficult,

i

1.T.1s Koronjwan

The market beins at Nashik, problem of procurement

of raw materizl for training purpose srises. Bank

and Treasury arc at o distance of 2%

kms, No

communication facility such as telephoné, telegraph

office, newspapers etc., Training suffers-due to

‘interrupted’ electric supply.

_I_'Tl_;i alwan

Non availability of Governmen®t or' private land or
'shed.br_d'go&pﬁn. Aveilable space not at all
sufficient, The institutional complex being
seotierced ot three differcent placea, controlling
from one place becomes difficult. Mﬁny posts are
5till vacant. Lack of co-operation from the local
bodics and the public in feners .“Hostel and hostel

ptaff necds to be provided,




LsT,T: Chikhaldars
Difficulties in the procurement of raw materigl

casily affcets the training.

I T.I. Gadchirolm H

Pruﬂunt &cuummodotlon for tho 1ndt1tutiunal compl.ax
is not at all sufficlcnt. Mmst of the staff goeb

. o ohrleavaes:

' Au‘bhoritlcs :f.':c'om 1, T, J:s. Nanaurbqr “and Jum‘la:c'
| ha.vc qrba.tmmly stated Lhat they hava to fac(a

oy
doveral admmnmatratlve difflculties.

VII. Dmffécg; ies _faced by . the staif :

’ Dlriicultlcs faced by the st%ff qnﬂ eopecially by
. the tgaching stvaff have bewﬁ,capikulatﬁd an follows -
AaLed, N%ndurbmr L | | T
ﬁccommod“tlon problem i vcry acumc.

f‘*""-
Tola.

Kﬂr%n wan H

Lo

a) No medical facility in an area of about
10 kme, rodius.

") No highschool nearby;

¢) No market For day to asy requirements ;
ﬁj Shortage of Kerosene and firewcod ;
e). Interrupted electric supply ;

£} No eontact with recent advances in the
fleld of knowludge ;

g) No reoent knowludge of market demands and
trends related to the pariicular trades.

-T 1. EKnlwpn

hAccommodation problem is very acube.
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I.,T.T. Chikholdain ¢

'AGCOmnodétioﬁ‘prbblém ié'véry acﬁid;”Ihdifferent

climatic conditions due to the hilly tradc 3

I.7,1. Godchiroll

B - -

AcGommodetion problem is very £ AiffiduWilt and acute.

The Stoff from I.T.Is. Vangaon qnd‘Juﬂnaﬁ have not
ﬁtﬂtLd the diff;cultiea apeciflcwlly. But it hasg
ubserved that moat of the ﬂtaff members of these I.T.18.

stay ot thanu ana Junnar which ar»VTaluka plﬂcea.

VIII. Approaching the candidates ¢ . . /.. .l

The Deputy Director, Vocational Bducntion, notifies
every year in June by an ndvertisement in locel neéwspapers,
thereby inviting applications for ndmissicns in various

Industrial Training-institutes for different trodes,

Authorities from merely two I. T, Ié?*stateaﬁﬁhax
they do approach the Tribal Development Officers and
Project O0fficers of Integrotud Tribal Developmenm Projecta
for gett;ng'adequate,numbcrdo£,$xipa;‘qan@idgtes.

Lpparently authorities of the etherJI.T 18, have

not taken any special effort-sPUntaneoualy for
approaching and motivuting adaquate number of tribal
candiuptbﬁ for admlssiona to the Induﬁtrial Training

Indtlﬁutos.
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1X. Procedure for admission:s:

Admissions nre grantéd purely on merit basis
THY per the'rules rrameu by “tHe Departmeﬂt oF Voeational
“EEEtation and Trulnlng (M.S Yy Bumbay. “The alloéatlon
of seats reserved for candidates belonging to the
Bockward Classes is made o8 per the norms preacriﬁed 54 ”E;;:

by the, Government.

Xe . Scheaulud Tribe candidaﬁus Admltted F

“TnTorder to Lquip “the eligible tribal candidates
w1th %dequate 1nduatrlal tremning in varlous standard Tnd
_recognised trades, sbout £ourteen (14) I.T.Is. have been
startea ln the Lrlbal sub plan area. Wlth a view to
facilitate an adequate lntake of the el;glbla tribel

cwndldates, lnltlally cent parcent Bbatﬂ in these
I.T.Iz. were reserved for Scheduled Trlbe candldatea
only. ‘HoweVer at present 75% of the tribel seats are

resérved for Schoduléd Tribe candidates, s

7 o Table NO.Q
Inst;tutew;se paSltion of percenbagc of
S. 1. candldatus admltted from 1981—84

I.T.XI. . percentage of 5.T. canaldates v e
S o . ‘ : - pamitted
Avg. T981 Aug,1982 Aug.1983 hugl 984
""”TTT"’"""“""““""f“"T"?“"”“""T?T”"“““““T“?““”“"”"?'?””
1. Vangaon 34.78 3373 53,82 44412
Dahnanu
. Digt.Thane
. 2+ Nandurbar - - - 66,96
Pist.Dhule _
%, Junner, 32.29 36,36  51.04 59400
. Disgt.Pune _ '
4o Kovanjwon, — _ T B5.56 46,84 ra v

Dljuorl, Dlst Nasik

contd..
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"‘1“ - T ‘;2-"_ "* ' ;‘31! ' : ‘-4- T .-n'5,o

5. Kalwan, - - - 57425
Pigt. Noshik ' _

6. Chikheldara 9470 . 27406 32485 34421
Disbohmravati =~ ALl el T T

7. Gadehiroli 10,77  48.48 35,48 25,58

P S Bk A R AP e Bt A T N i B i B M oy Pagh inble (e e deml e Al e e Wt ot Nk e ek ek TR Al el 15 S e U APOE OO G S0 il e e . BB B Y

The above tablelindicates that the percentage bf
Scheduled Tribe candidates admitted in the I,T.Is, in
the saﬁple‘is not st all exhaustive %o the lévél
. enmarked (75%) o8 reserved for Scheduled Tribe |
candidates at the I.T.Is. in Tribal Sub Plan Area.‘

' ; percentage of '
The lowestLSchedulcd Trinhe candldates admltted

in I.T.Is. 18 9.7 Q. recorded at I.T.I. Chikhaldara
during the year.{éé1, while the maxxmum corresponding
_?percentage 71 ,II recorded at T.TI. I. Karanauan during

"'the year ‘1‘984.

Compﬁrlalon of ranges of Scheduled Tribe
c%naldatcs wdmltted in the 1nd1v1dua1 Tl Ia for

the period 1981 =B84 indicates the following picture B

] 018,1'



W

- 18 ~

. Iable No.. 10

.—-——u--.-cu-um--—-m----—-m«w_.—un—nm-——-—num—u“m——.u—o o e

Instituig‘“ T %age of 8, Td Canﬂidates”“ .
1f‘Vangaon I 33 - 44

2._N%ndurbar Y% (66)

3. Junnar 32 - 59

4+ Karanjwan 46 - 71 (1982-84)

5. Kelwan L ”*'§57i

6o Cnixmenanma T s B i

7. Gagchiroli 10 - 48

P ek i vl B LAY T P Y (g e i s

A i 0 e i i S S P B AT Ak s i

Fea ) - (Values in bracket inaioate the values for

1984 only, hence range as such does not
~xreflect)s

The pefcentago of'Schéauied-Tribs candidates

“ adm1tted in the individusl I:;T.Is. when considered

' for the yéar 1984, it can be observed that it is in

the rqnge of” .

25 (Gadehircli) = 71 (Karenjwen); |
(Gedchiroll 25.58) Chikhaldara 34.21, Vangaon 44,12,
Kalwan 57.25, Junnar 59,00, Nandurber 66,96,

L

~Karanjwan T1.77)

The corresponding appromimate range valusa for

; the years 1981, 1982 and 1983 are as follows 5
Q ( ggg;dara) - 34 (Vanﬂaon) v.'. " (1981)

R

(9470 Chixhalda¥os 10.77 Gadchiroll- 32,29 Junnars
34478 Vangaon).

Z ( g;ggg;dara) - 6; (Khranwwan) ess (1982)

(27 06 Chlkhaldara- 35T Vangaon, 36,36 dJunnar,
48,48 Gadchiroli; 65.56 Karanjwan)
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§g (_Chikhaldars ) -, 51 ( Jum@.z;_,) (1 98%)

««««««««««««

( 32 85 ﬁhikhaldarq; 33 , 82 Vangaon,‘BS 4& Gadchiroll,

46.84 Karan;jwan, 51,04 Junnar)

It bas also been observed that'élinfﬁe candidates
who have been granted admiesion generally do not join

the c ourse .

XI. PFacilities and Amenities_given to the S.T.
GEEEE&H%@E _

Out of the geven I T.I&. in the. Eample only three

,JI Telo, (N@nﬂurbar, Junnar and Karanawan) have hostel

chmlity for Scheduled Tribe candlaates.

out of the remalning four instltutes, two (Vangaon
and Gadchiroli) have a.lready acquired land . and-buildings
for. these lnatitutea are under” conﬂtf&étxoﬂ. It ‘has
been stabed thut in these upcoming instltutmonal
complexed, adequate‘hoqtg;qﬁgc%liﬁies have been

provided _ B L S L

The Ingtitute at Kalwan has no Government land at
I{nlwan pro per' whila the inatitu‘be a‘b Ohikha.ldara
though hae a sﬁmll piece of land avuilable, construction
of buxlding wmll tmke considerable time due to certain
technical and operational difficultiea.“



wo
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2. HMonthiy st;pend;

Students belohging to backward classes are granted
a monthly stipend of Rs. 60/~ and fs. 100/— for day scholars

and hostellers respectively, as per'the structure of

aportionment borne by the departments 6f Vocaitional

Training and Social Welfare, - shown in the following
table 31—~ v

Table No,11

The Btructure of aportionment Borne by the
Department of Vocational Training and Deptb.
ox S

ocipl Weémare in th fEe disbursement of
Monthly. stlpenﬁf L E

Crafteaman Tralning Supplamentarj' " Total
Programme ) : o
Deptt,of Vocatlonal Social Welfiare
Training Department . _
Rse (P-mp) RS-(Pomo) RS"(p-ml)
Day | | . L
Scholars 40/ = 20/~ 60/ =
- _ 60/ - 60/~
Hostellers 40/~ 60/~ 100/~
- 100/~ 100/ -

Al U B e Al e S P Qi Y Y B AR it g e TS B S (gl TR AR 4 AR A s Y AL AP B G Y T AR S S s W G WP e S R e e e A i WD g A ek S S A

In addition, Bharat Petrolium Corporation Limited
has introduced a Scholarship of k. 150/~ p.m. for a few
gelected 8.0, 5,T. candidates studying in Government
IeT,.I& in Maharashtra State. (Candidate's gualified for_
this scholarship, will however stop getting Governme nt '

- ™~

stipend Rs. 60/~ Peila)s
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Candidates having paregtai@iﬁcbﬁefﬁofe than
Bse 4800/~ per annum are not held eligible”for'thia'.

seheme of monthly stipend,

Selected an@'few students are grabted the stipend
under the "Craftsman TrainihglPrograﬁmé"; Those who get
fs. 40/= pem. unﬁéf'theﬂ'CTé‘, are grénted o supplementary

grant m:ZO/- p.m. in case of day scholars and s, 60/~
p.m., in case of hogtellers)by the Social Welfare Deptt.
Those who do not get m.4o/ p.m._under the 'CTR', are

'grantod &a- eupp@rting supplemen, ry"grant (%.60/— Pella
in case of day scholus and %.100/“ p.m. in cése of

_hoe%ullers)by tho Soclal Welfare Dcpartment

B . U%hef”kméﬁities ahdwfadiii%ieg available

Libie XY Stqtlonery, Dlspensdry, Unlform )

) .T(fox workshop), Sport& ‘and Games—equipment

Bducational tour; Concession in S.T. and Railway fare.

XI1) Dropouta (S.T; Candidatea)

- It has beun already observed. frgm tabhle. No.9,
that the percentage of 5.T. candldates sdmitted in
I.T.I8. in the sample is not at all exhaustive to the
. ‘1eﬁel enmarked (75%) as reserved fqr_S,T.,éapdidates
‘gt‘the I.T.Is in the Tribal Sub-Plan Area, & i

Turther it is to be noted that all the“bﬁﬁdidates

who have nectually joined various courses do not complete
the course, Some of the candidates discontinue the m=x
courgses on their own accord for various reasons, thereby

leading to 'wastage'.
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"Table No, 12

Institutewwisa'ﬁésitioﬁ of percentage of dro outs
- (Scheduled Tribe Candidates)

-nn—-- mmmmm nm——.—u———-—-—u-ﬂmu———-m—-—ﬂm-ﬁn—-d-—-—--“hm—di———mmnmwu-—d-——m
SeNo. — I.T.I. EEEEEEE%EQ..Q.@_.@292991".@.(2). Range (%)
' ‘ YE AR
1981 --82 1 9E2~-85 1985- 84
1' varlgaon'Dahﬂ.nu e e e ae o aae . . e e e .
Disirict : Thane 14 m”‘.jo 25 - 10-25
2. Nendurber, ' o
District 3 Dhule = dropout not so common -~
5. Junhar, - ) S
© District : Pune 30 50 53 2053
4. Kﬂfanjwén, Dindori o " - |
District ; Nasik - T 12 1-12
S« Kalwan, _ ‘
. District ; Neshik = (about 10-15) + 10-15
6. Chlkhaldara, -
District : Amravati . {about 20-22) * = 20-22
7. Gadchiroli ' {avout 1b~20) » 15-20
+ estd. in 1984
* Yearwise details ‘not
avallable

The abovu tablc reveals the percentage of dropwoums
of Schedulcd Tribe candidatea enrolled in the I.T.Is.
in the sample,.

- Only“the authorities of I1.T.I. Nandurbar have stated
that. the ldrop-out' Phepomenon wes.not so common in their
institute:- ﬁurthef it has been stated that "the students
are always ready to cpgplete,the traeining ofﬁthe trodes

they have opted fo.r.":'.,.

<L
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A8 per the remaiﬁiﬁ@féiiJiﬁE%itutea'Qre concerned
,Hw; '_%ﬁut obscrved is 7% ot
I1.T.1. Karonjwan during thc vear 1982*83, while the

- the- m;nmmum pulOCWt_““'

"correspondlng maximum percontagu ocbserved is 52% at

at T. 1 I. Junnar” durlng the year 1985*@&

Taking into conaideratian tha nakimum value from

each range, o more clear pilciture is obtained -

(Ieble No, 13 )

e e e e e e e e st e e e i o e e e s e R
I.T.I. %age of drop-outa
Karanjwan e : L1z
Kelwan — eese A5
 Gadehiroli ... | 20
CHiNHaYdara ... . .22
Vangzon i Yees oo 25
= ...a..;;.‘..“.'..'-..-..a.‘...z....-.-.-.‘-.'..a.m»-..m..u-a‘-....a._a.-.._-..a....;..;.;_;.. e i i i B e W o i i i A G e g s et
L oreasond . Do e

Somu of the probébl@’attrlbuted to the Phenomenon

of "drop—ou$5“ '

- -~

*(a).SfTw?@ndiéﬁ???'EQQLQQVGrﬁmQQt jobs. immediately ;

(Y Poor: mhd weakek @omﬂomic conditions force:
f “théem 6 -bake up the gob ‘at thé earliest
- " possible opportunitii St

(c) Lack of hostel accomoﬁaﬁibh}"



AIII. Results (8.T. Candidates)

Among meny other factors, resulis is one of the
Important factors to be taken into consideration for
evaluating the performance of ahy training course

gualitatively.

v Teble No. 15 R,

Percentage of Regults of Scheduled Tribe Cpndidates”

The percenbage of result which pertains to varlous

trades has been reported by way of the 'range' as

observed from year to year,

Ukt i e o e ok P VA W RS (B AR Y S A s bkt W AR s S BB e e . e st ol - v Nt ke i -

S.No,. I.T.ZI. 1980-81 1981~-82---1982~83-1983-84

1. Vangacn,Dahanu T0-100 66~100 g0-100  T75-100
District:Thane ,

2. Nondurbar - 60-100 75=90 B80-100
District:Dhule

3e dJunnar - 20=72 90~100 25~100
DistrictsPune

4+ Karanjwan, Dindori, - - 45-100 20-100
Digtrict:iNashik .

5. Knlwan, - - {Wew institution)
District:; Naphik

6, Chikhaldara, - - . 66~100 50-100
DistrictsAmravati

7. Gadchiroli - 10-25 15-90 10

The above table indicates the range percentages of

resulte for various trades opted by the S.T.condidates,

The minimum porcentage is observed to be 10% in

case of 1.T,3, Gadchiroli for the years - 1981-82
and_1983-84. I e
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Apaxrt from 100%7résﬁit;*m&iﬁmuﬁéﬁércehxagéﬁis

chgerved to be 90% in case of -

Table N0.15

i.T.I. TEAR
Vangaon .en 1.982-83 ;
Naidurbaxi . oil cen 1982m85 3
Junnwr'” o cee 1982-83 ;
Gadchlrgli ““'*”ff . 1982_83u£HJ

Thn atharvpercnntage vmluea obaorved between

”1 10 frcliey 90 are- SRS S
15, 20, 25,
e 45,50, 6Qmwn:

66, 7O,
.-‘.?2 75’ 80 " . _ o
Thus it iarrevealed.#hai the results of thé
I.T.Is. in the Tribal Sub Plan Aves have not yet

"etobilised', for various readons.

~ -

XIV YVocational Guidance and Placement of the candidatea
aftor “tie COMPLEeLion OF Lhe CoWurse, = _ ‘

_ 'It'waa reported that, during_ﬁpgmﬁygiﬁiﬁgfperiod,
guidaqce regarding the gpprqnﬁiceahip gcthe‘aﬁa-émployﬂ
ment potentiéllty is given to the traineéé iﬁL%he I.T7.1.
Al??lguidance regording the toechnigue of faéing the

gélechion committec is given whenever felt necessary.
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The trainees, after completion of their Vraining,
are directed to various industries as pef the eiiating
demands, ‘Factories having vacancies inform the institutes,
thereby the eligible candidates, are directed accordinglyy,
Also 'fécﬁory training’ or 'apprenﬁicéshiprtraining' is

— -~

arranged in certaln cases.

The auﬁhoritieslof I.T.Is, =~ som@ times approach
the indusiries for suitable placement of eligible trainces
from'theif institute. In certaiﬁ cases interviews are
conducted in the insbtitute itself (campus interviews).

After the declaration of Ffinal results, the 1isb
uf the sueoessful candldatcﬂ is sent to “the tuonnical
employment pxchanée(s) in the concerned jurisdiction.

However, the exact posit;dﬁ xegarding placement
of thercahdidateé after ihey have=pasaed out from ithe
institute is not known to the institutes concerned
moreover because the candidates do not keep any contact
whatsoever Wwith the Institute and also there is no

' folow-up' system in the institute as such.

V. Mﬂnor common difficulties faced by the Troineeg =

1. Roa;dentlal AOCOmodation t -

,At the institutes, where there are no hostula,'
the traihgpswh@ve to face numerous diff;cu;t;es and
hoardshipa -~ il ;.‘ | } .

‘a) It becomes an extrbmely dlfflcult task for the

tr&lngcs to search for rnsmdgntlwl 8.0 CO IMmo -
‘datlong, xn thu v;llagus/tuwnshlps/distrlct
hendquartera (ln case of TI. T I, at Gadhhiroli

ploper), where the 1nst1tutes are locate&.




p)
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No doubt, rooms are mrnde available to the

- brainecs vho are ‘in need, but many a times the

rent is charge& at a heavy market rate, which
ig very CxpanlVL and actually is beyond the

trainees"” Cap&Clty to hear.

In such o situation generally 2z gingle room is
shored by 2 to even 5-6 trainees,

' Thcse'tfain@éé‘hhue to manage the kitchen complew

tely and -cock their food by themselves,

Had there been an hostel attached to the institute,
the traeinces would have been eligible for R.100/-
Pa m. 88 stipend. But, in such a critical
situation, when the institution does not have

‘hostel facility and whereby the trainees are

forced to stay in rented residential accommodation
- but get stipend only R. 60/- (which is not at

-all sufficient for maintenance including rent

£)

.of the accomodation).

The hardships are further multiplied by the
‘conditions' of the rented sccomodation, which
Cmre ruoms'“mcrbly for neme sake.

- ~

-Monthly st;p@ng P hniialho

a)

b)

Basically the P munihly stipend (m.éqk*
pem. for day students and %.100/* p.m. for
resident studented as stated by the trainees

ig not at all sufficienﬁ.

Students frum lnstitutluna havxng km no hostel

facllity h&Vu to forcmbly stay in rental

Tbﬂluentlal wocumpdatlon, theruby getting

, only %. 60/- Peims which is certalnly

lnsufficlent.



¢) The mmount of monthly sfipend is not given

in time,

D Teachers -

...... -

.In some Inetitutes, there werec no teachers for
Mothematices, Science and Socipl Studies, In such cases,
the students are amsked to 'take down notes on thelr own'

~ . ., -

from the tesmt books,.

i Text books and Library -
Mony of the brainees cannot wfmEd afford to buy
text bouks required for their trade. Alsc, not all the

libraricee attached to the I.T.Is., under Tribal Sub

Plan are perfectly well equipped,

5o Health and Environmend -

.a) The workshop uwniforms are inadeguate in
quantifys The trainees are not provided with
ponp for washing hands - after the practicals
are over, |

b) In some institutea,wtﬂé ﬁaéic fe@uireménﬁékﬁ
such as drinking water and toilets, are not

met with satisfactorily.
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PART~TT

CASE STUDIRS

t. ZI.I.I Ealwan -

The present institutional complex is scattered
at three different places.

About 3 acres and 22 gunthas of 1and has been
alloted for this I.T.I. However, this 1and ig under
encroachnent since 1ast 50 years.

inother picce of land and which is suitablc Toxr
the institutional complex, is in the Jurisdication of
village Manur (3-4 kms, from Kalwan). This piece of
land belongs to the co-operative_department. The
oil-mill shade in this land is particularly .useful for
the Institute,

DrGPOSals for building have been already |
submitted, The Primcipal of the Institute is hlmself
taking sﬁepa for follow up of acugilring the land
alloted for the institutional complex. The Director of
vocaotlonal Educatlion has’instrﬁgﬁed the p?igﬂ}pal, that
he should not take possesion of the 1and-i£ma complicated
situntion, while under encroachment. Hoﬁever, the -

- pﬁincipal was obse&yed to be optimistic as he analysed
the situntion stating that the chancés of acquiring +the
cqncerned picee of land were conpidernbly high as no
one was 1ikely.to become landless in the transaction,

It was reported‘that:the owners of the hired
puilding have declined to grant permission to the
Institute to nmake foundations for machinery and to take

glechbric power supply.s
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TFurther cnquiriea revealcd that tho hired
bumldxng belongs Yo o partlcular communlty. The. former
Pregident of th@ concerned communlty had granted
permissmon For making foundantions for machinery ond to
taoke cleectric power supply as well, However immediately
2 months after the permission regarding the foundations
for mochincry and poﬁer supply was granted, a new
President took over charge and he canoeiled the
permigsion granted by the provious President.

The institutc was asked only “to conduct
classroom lectures in the building concerned Actually
anccomodation with permission for workshop for prwcticals

was of utmost necessity. Such an accomodation was

acquirced on zoth Febraaxy, 1985. erlng and electrical -+

fmttlngs were tuken carc of by tho 1nst1tute, but the
power Supply wns watlng for thc compot1on of technical
formﬁlity of tgost report'

The pchﬁlculs of other trades (except electrl-
cians -and ereman) have atarted gince 20th Februaxy,
but tho practicala of trades depcndent uron. electric
power ru;ply were not started upto the first woek of
April (when the 1nst1tute was actually vislted) f Also
the 1nstituto has requested the Maharashtra State
Bleetricity Board to make avallable moye power supply
g0 a8 To facllltate the institute %o ‘meet the demands as
per the requlrcmcnts of the trades.

The teachors reported that in the situation

when the practicals for are welding could not bhe taken
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(due to nonuavallabllity of powcr supply) merely
teachlng theory during classroom lccture ig a very dlfle;.
cult and tedlous task. However 8 aobs, in are welding

- were comp;etod by the conecerned traineeﬁ at I.T.I.

" Karanjwai, | B

Tho practicqls for the trade of Carpcntary

which could not commence at the institute Wexe completed
by the trainecs at I.T.I. Xaranjwan between the period

718th February - 18t March 1985 during which 15 jobs

were completed, '

Teaching .of Subjecfs likq Social_s?udieé had

not commenced +till thg‘first week of Aprii. .

Az many technlcal 1nst¢tute$ were started

during the yeex 1984-85, there was o heavy demand wpon
the supply of machinery tools and equlpments, Abvout

..half pf the madhinery was awaited in thé first weel of

April, Inadcquate quantity of machinery, tools and

gguipments with an added dprawback of insufficicnt '

spacc demnands thc necessity of cenducting the practicals
in shifta.
~ The Project Officer of I.%. D . K%lwan was kind
onougn to upend R$.1O OOD/— for the I.T.I. trainces,
by prOV1d1ng them with beddlng (1nclud1ng blanket) and

the rcqulred books.

Books for most of “the trades are available in
Mazathi also, = The medium of insbruction is Mamth:., |
technical concepts %nd terms are cunvenlently ﬂnd

suitably explained in.Bnglish. '
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The finel examination:bging conducted by the
N,C.T,V.T. on national level, bhe question papers are
in English and Hindi. The Trainces can -opt for writing
the papers cither in Bnglish or local langusge (in case
of Maharashtra - Marathi). Sufficient practice of |
facing. the examinations ig given to the trainces by way
of monthly tests and tutorials.

Thoe troinces, most of whom come from T different
tahsils (Xalwan, Bugl&n, Malegaon, Nondgaon, Yevala,
Feth ond Sinnar) nre however forced to face the critical
rroblem of accomedation as the inétitute does not have
hostel facilities ot present. There are two hostels at
Kolwan, both run by Government for Scheduleq Castes and
Scheduled Trive students., ‘However the trainces in Iam;i.
cannot be accomodated:in thesc hostels due to certain
technical difficulties, |

It was obscrved that the rent for private
accomodation was in the range of Rs.BO/— ?6.35.120/— Dot
while oach trainec rcquired Rs.80/- to Rs.150/- p.m.
for food. ‘  . o

It was really mstonishing.to mow that though
there is a sub-trcasury at Kalwan, all the fiﬁancial 7
transactions of the iﬁétitute are directly dealt with.
by the Nashik Trcqsury. All those flnanc1%1 transaotu:'
iong, if routed through sub-~itreasuny office Kalwan, much
of the inconvinience would be prevented and also much

of the time would be saved,
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Th wae, rep Ortod that tho oitizens of Ealwan
plou~“ were exbremnely agalnﬂt the nature of . T, (aa
andér Pribal Sub Plon). They demsnded it o .be an
topen' I.3.I.. These people want to the extent of
compo%cly discue blng the openlng Con umony function,
Thiﬁ cuxtdihly ecan be VlGWOd 28 o sort of Yethnic"
provliem ( we v/s. They), ‘

2. I.iL.T. Godchirolil

e

o Principaltdf-thclihsfiﬁﬁfc, taking into
coﬁsidoration the yercenbtage of Scheduled Tribe
candicates in the institute, stated that the benefits of
the said schene are not being qcxued by the people fox
whonm &€ i&rbuing 1mp1@mented. The princlpnj Turbher
_stated Hhabt he tried his level best o seok, the Project
Officom's (I.7.D.P., Dhanore) and the Tribal Dcvelopment
Officer:r (Gadchiroli) Co-operation for getting Scheduled
Tribe ti ineces as por the pro&crlbcd guota for the
: I.E.Iﬂ; in Tribal Sub Plan., However, these cifforts made
in this regarﬁs were allhbuf in vain.

Az oHor bthe drop-outs are concermed the following

trends were observod —

(=a) tho “trainees themselves go away as a result of
petting an employment, problems at homo,
(b) . trainces are expelled by the institute Fox
- uhbll 1rrogulquty beyond the pres crlbed
tolerable, linits. .

ihile discussing the point regarding the
tredes already covered and suowéstions_forwnew,trades,
the principal stated that most of +the importan trades

were alicady covered,
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Purthur he stated that inotead of st%rtlng ordinﬁry
trades, emphasis should be lwld upon the openlng of
populaxr trades, whereby increaﬁlng the potential for selfl
employnent., | . ' | ' |
The trainees of 'Wireman' trade stated £he

flactual position as pxevalent upto the first weelk of

April. .
- They had no Drawing instructor {
- Thoory as well as practlcals were 1abging behind j;

- Liso mathematics for second year was ladr:ng
behind ; .

The trainees of 'Motor mechanic'! trade atated
that they had@ no instruc%ors fox driviné aﬁd drawing as
well (upbo the second forthnight of April).

Tn general it was observed that the atudents
weres not at all satisfiéd with the services avallable
in the Library. It was stated that not many books were
aVailable in the library and there was no Library hall
as puch. _

. Tt was indicated that there was a scarcity of
tools, equipments and instruments. The trainees had to
Taoe serious problems practioally every month due to -
delay in %hé'paymentsof stipend.  (In the month of
April. the' stipend was paid on 141th April 1985.

It was obsexrved that‘acarcity of drinking
water was 'Tfelt' by the trainees in the wbrkéhop;

The Prihcipai stated that an expansion of
srades as sell as units was proposed to commence in

fhe now institutional complex upnder construction.
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However, the Prxnclpal agreed that the opportunltles for
appranticcahip wero very llmited

The trainees mostly come from two dlstricts of
Gadchlroll and Chandrapur. As per district Gadchiroll is
conoerned, the tralnees came from the f0110W1ng tahsils
Armori., Ambeﬂhivani Karkheda,ﬂhmmuraui Mnd Dhanora.
Some trainees were from Gadchlroli proper.

_ As pex the districﬁ Ohandrapur iu concerned, the
trainces came‘ from the followmng tah31la :.
Bhadravati Mul, Slndevahi, Chlmur. Gond lepri,w
Nagbhld, Bramhapuri.ﬁnSome.tralnaes were Ffrom Chandrapur
prope, 1 orii

One traince was from Gondia, District Bhandara
while another was friom Tivsa, District Amravati,

Thése trainces are. however forced to face the
critical ﬁroblem"of‘acodmodaﬁiOn:as the institute does
noﬁ*hgve hostel faeility. . There are two hostels at
Gadchiroli, both run by Government for Scheduled Caste
and Scheduled Tribe stulents, However the frainees ihmi%
I,T.I. cannot -be accomodated in those hostola due to
corbhin bechnical Aifficultiosy. . |

I+ was observed. that the rent for pﬁiVate
accomodation was in the -range of Rs.50/- to Rs. 100/-
per morth while each ‘trainece requlred Rs.100/~ to

Rs.150/= per modth for food.: .
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7,7, T, Chikhsldara

An array of problemszﬁére‘reportéd by the
students during the “visit to the sald
Ingtitute : -

Phere was no teacher fox Mathematics, upto the
gecond fortnight of April., Thus workshop
enloulationg were not introduced till then.

NWo lecturcs on Social Studiés.

Equipm@nts; tools and  instrumentg are inadequate.

Chikhaldara primarily being a hill station the
trainces have to face the critical problem of
gettigg_accomodation. U _

Rainy scason is extremely troublesome with the

neavy rains pouring down for 24 hours continuosly.
The entire time table is thus distoxrted, Howevex,
the finel ¢xaminations are conducted in July only.

The students cannot affbrd to buy the text books.

. Books for 1Dicsel Méchaﬁid{ trades are not
‘aveilablo gasily. co -

Library facility is not availablo. So much so to

the extent that many of the trainees do not know
about the existence of the libraxry. (It was . .. .
revealod that the trainces were not entitled fox
the usage of library). L o

Annual study tours are not arranged.

..Two stroke engine is not available for practicals;

There was no olectric supply in workshop thereby
certain practicals cannot be performed actuallye.
(The provious cannection was disconnected due to
"1ikelihood of possible short circuit in the
rainy scason). .

Workshops are spacowise inadequate,

Basic reguirements like Toilets and drinking
water are not met with efficiently.

Sonp is not provided for washing hands after the
practicals arc OvVeX.

Stationery is not available.
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- No facility of first aid, in casc of any
casualitics,

- No equipments and facilitices for sports and games
and whatever is available is not given, :
. .
- Monthly stipond is not received in timo,
(Stlpend due on 18t April was not paid upto 15th
April, ' The payment is’ postponed upto 15 - 20
even upto 25th Bometimes)

- Bulng a hill—station, 111 the commoditlos are

cxpoensive,
- “: Phough durdng -rainy  Season heavy rains are

pouring for 24 hours, there is scarcity of water
in the Bummer sewsonu

- Kcroscne is available but with too'm
‘dlfficulties and at a rate of Rs.3.00 iper 1itre).

-~ ' Tloour Mills are closed atleast for 3 days in
n week, during %he rainy Season.

- The tralnees, most of whom come fxom different ‘ .
tahalls (Anravati, V%rud Daryapur, Nandgaon (Khadeshwar),

Achalpur, Chandur (quar), Bhatkuli Anjangaon Surdhi, - ,
Morshi, Chlkhaldara, Dharni, Tiwasa, Chandur { Railway) ,

Para%wada) qre howevcr forccd to facc the crltical

problem of wccomodaﬁlon as thﬁ 1nst1tute doeg not have

hostel facilities at ‘presont, -

o 1% was observed that tho rent Tor private accomo~

datioﬁ wes in the range. of Re.50/- to Rs.aoo/g per month,

while eﬁgﬁ trainec req@i:éd 33.150/- fo 200/;‘per mon%h-_>

for food



PART-TTI .

ITmpoxrtant wnd Overall observa%iona and ‘Discussion

It is appﬂrent that there is an unequal and
haphazard aistrlbution of trades in various Industrial
Training Institutes, Thus the staff sanctioncd varies
fron institute to inétitute, depending upon the number
of tradoes taught and the capa01ty of each trade.

It is observed from table Nos. 6 and 7 that
certaln teaching postsa were vacant on $-1~1985 4in
almost aJl the I.T Ig. in the S%mple. It has been stated
that thoe ueachlng posts remain vacant because of the
relu¢tanc0 on the part of the concerned personnel to
join, as they take ﬁhelr poatlng in the tribal areas o8
a sort of punishment. B '

Regardlng accomodation and location of the
institutional complex, it was observed that in some
cases the insﬁitutional complex was scattcred while in
some cascg the instltutional complex was reported to
have beon located at places which were not acentral.

In cerbain cases, 1t was obacrved that though the |
institutional complex, Were centrally located thoir
-~accommoaat10n wag however unsuitable for various
reasons, Also it was,. reported by the authoritiea of
certain I.T. Is. *bhta.t the Space avan_lable ‘Lo them was
not at all suffmclent ~ The owners of the buildlng

rented by Kalwan I.T.I. have been reluctant to givc
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pernission for making foundations for machinery and
taking of powexr supply. Chikhaldars, being a hill-
station, getting a:vood land 18 problematic.

Very fow 1nstitutes have their own aceomodablon,
while m-ot of the institutea have to rely upon rcnted
accomodaulons- aome have already acqulred Government
1and and the construction of the instltutional complexl
is %lready in progress, while other 1nstitutes have not
yet acquircd Government land and those which have | '
acgquired, hqvc not yet started with the conahruculon of
the :.natitutional complex. o R

Puctors such as Scattered instltutional oomplex,
difflcuﬁtles 1n procurcment of raw material, Bank and
treasury facillties, poor communication, interruptod
power supply, non availabllity of Government or prlvate
land or shed or godown, in&ufficient spaco,:vacancy of
ﬁoaching and non-teqching posts, 1ack of co—operatlon
from he local bodies and the publmc in general nonw”
avqmlﬂbljlty of hosﬁel, tcndoncy of most of tho stoff
to go on Wquc - contrlbute to thL various administrat—
ive dlfficulties in %he I T Is, in the samplc.

actors such as - acute accomodatlon problem,
lack of %d0quat0 medlcal facllitles, no highschool nearby,
7o m%rkct, shortage of keroscnc and flrewood
interrupbed powmr Bupply, no contact wmth recent advances

in thc £1eid of knowledge and indifferunt olinatic
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conditlon& An carbain: regions - comprise an array of
difficultics confronted with, by the staff nembexrs of
the concerned instilitutes.

Lpparently moat of the authorltles of the

1.7, Is., do not take any special effort spontancously

for approaching and uotxvatmng adequate pumber of tribal

candidates for admissions to the I Tolss

The data reveals that th@ percentage of
Scheduled Trmbe Candlmates admitted iri-the T.T.I8. in
the sanplc is not at all exhwustlve to the level
ﬂ;enmarked (75?) as reucrved for ‘goheduled Tribe

candidatos at the I.T. Iu. in Trlbal Sub Plen Area.; ”

The following facilltlcs and amonitles are given
Lo the cqwdlﬂaoes :

L1)” RHQQtel o Only thrae I T 13. in the sanple
(Nandurbar, Junnar and Karanjwan) have hostel

fapllltios for Scheduled Tribe . Candidateﬁ.

(2) - .Honthlv Btlpend Thc day soholars and
houtuljcru arg, grantea a monthly stipend of
Rs. 60/~ and Rs.100/- pespectlvcly as: per the‘
.structure of aportiohﬁenﬁibgppe by the
depa rinents of vocgtipn@l training ah@ social
'ﬁ:,wclfarc.hﬁjﬁﬁ_ ) _  . P :
In the, course .of aiscussion”with_the candidates,
4 tiwas revealed that. the oandldates dc not get the
:amaunﬁ of monthly mtlpcnd in timc.‘ Thio issue whcn

taken up with tho concernod prlncipals it waz stated

Y
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that - the bills are submitted after the month for
which stipend is to be given is over, and not at the

end of that particular month: The reason given for
sumh”purppsivé delay was that the trainees are entitled
for the stipend for the number of days they are present.
The exact position of the total number of days for which
a particular trainee was present becomes clear only on
the last day of the month, Hence the bill is delayed.
But the delay in receiving the amount of stipend

forces Maﬁy hardships ‘upon the candidates,

| 3¢“ Other amenitles and faolllties compr1597~ ‘.
Library, Statlonery, Dlspensary, Unlform (for workshoP),
Sports and Games equipment, Educational tour,
concession in Scheduled Trlbe and Rallway fare,.etc.h

As per the drop-out percentage is concerned |
the mmnimum (T%) is observed at I. T. I Karanjwan
during the year 1982—83, while the meximum (53%) is
observed at I.T. I., Junnar durlng the year 1983~84.

As per the results are concerned it is
observed that the results of the I.T.Is. in the Tribal
Sub Plan’ Area have not yet 'stabilised'; ‘due to various
factors, _ -

It was reported that the candidates are
Jimpgftéd vocational guidance and also’ offered apprenti-
#eship and placement as per suitebility end availability.
JHowever the exact poaltlon regarding the placement of
the candidates after they have passed out from the
institute is not known to be institutes concerned,

Y e major common difficulties faced by the
trainees in the I1.T.Is. in the sample broadly belong
to the domain of - residential accomedation; monthly
stipend; treachers text books and library and health

and environment,



PART—IV

L Discussion, buggeations & Recommendwtiong
and Conclusion

1. Ingtitutional ComplexX

_ A tlmembound progrwnme ‘for o period of 5 =~ 7
lyoarﬁ noods to be undertaken, during which o full-
fledged 1nstitutlonal complex should nece$sqrily come
Gp. Such a full~fledged institutional complex should
invaoriably comprlue - admlnlotrative blocks, lecture
halls, adequate and apacxous workshcps, 1ibrary, cOmmOn~
" roonm for teachcr& as “well as students, space and facili~-
ties for indoor and outﬁoor games, staff quarters and
‘student hostel. ' ;

Caro should be %aken to sec that the warkshops
of 113 the trqdea concexrned as well unlpped with the
necesswry machinery . and. raw~mater1al..

2 Vacancy fox Teaohing Posts o

Thls acute prohlem can. be partlally solved by
the stwff membexs for a tunuxe of (e 2 years on a
rotation basis in the 1nstltutxons in renote arcas.

3. Porcentage f'tribwl candldatcs-admltted

The fact thwt - theo percentage of Scheduled Tribve
condidates admitted in the T. T. Te in the Sub=-Plan Area
is not at all exhaustive to tho level enmarked (75%) =
depnands joint efforts by tho princlpwls off the concerned
I. T.Is.-.T*ibal Dcvelopuent Offlcers,_Proauct Officers
of Integrated Tribal. Davelopmcnt Progects and Subu

u,”Rogional managcrs of Tribal Devolopment Corporation.

, If these offlcers 0perate Mith o close coordina—
tlon in thia regard thiore should be no dlfflculty
whatsoever in getting the regulred porcentage of ,

Scheduled Trmbcﬁ' candldates on. roll. N

4._ ) Pacilitles wnd Amenltles'_

' Arrangenonts for free 1odglng and boa rdlng in
wll thc I.0.Is dn the Trlbal Sab Pian Arcd ove necessary
to helyp the genuine candldatc in coupleﬁlng their
troaining. Each trainee 8hould be given stationary and
necessaxry bools and equipments free of charge, evexry year. -
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Mininising the Drop—buﬁ”befbentage

“Phis. dan e . minimised to an optinunm extent by a

nulti-faceted attenpt

a)

b))

- e)

a)

£)

6.

Arrangements for free lodglng and boarding should
be invariably nade; o . atleast

 Enhancenent of the nonthly stipend {upto Bs. 200/~
-p.m.) (In case the cwndldates are provided with
”freo lodglng and boarding stipenﬂ need not be

given).

 jIntroducing more popular and applied trades.

Vocatlonal guidance, counselling and helping in

'“placanent for apprenticeship/ﬂ.c T V T,; Job or

aself omploymcnt.
Before any candidate is recommended for undergoing

'ﬁﬁhe industrial training ~ his basic’ aptitudﬁ
‘should be necéssarily checked, :

If the cardidates adnmitted to the I.T.Is are
really screened aptitudewise, then their names
in the employment cells of Tribal’ Development

Corporations, Project Officers of Integrated

Tpibal Development Projects; Sub-regional Managers
of Tribal Development Dorporasion ahould be
tenporarily (till the candldate complcteﬁ his/
her training or is studylng in ﬁhe I.7.1.)

lidoletad fron thc list of aob-seekers.
UGetting atabllised rbsults

’couplete and aatiafactory fulfilront of nany

:'requlrcmenﬁs such’ aa —'an institutional complex with
oPtimum 1nfrastructure, staff workshop welluequipped
with machxngry and’ raw~material, well equipped librazxy

“and a book bank and attitude and aptitude of.the candi-

datesd aro of utmost nucessity for gettlng stabilised
results, Pl :

Te

Voaqtional guidwncc, counsclling and helplng in'

placement for apprenticeﬂhlp/N.O .V, T .3 jobs or solf-
_employnent - is of, v1t11 importance and can be done in

wrﬂm close co—ordination betwoen the priaclpals of I.7. I

'5
i
i

-
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Proaccb Offlcors of Intcgrated Tribal Developnent
Proaects, ‘awthoritics from Digtrict Industrics CGentre,
and Employmont Offncor frcn (Industrlal) Enploynent
Bxchangc. T -

8., Disbarsenent of Monthll.v S‘bipend

~ In the course of discussion with the candidates
it wis rcvealed'that fhe candidates do not get anount of
monthiy Stipen& in time. ‘This situgtion can be very

well averted by subnitbing the, stipend will well in
.qdvance (alongw1th the pwy blllS of the staff).

Thﬂ blll should bc prcpared on ﬁhe basis that
the students (eligzblc for stipend) were present on all

‘fthe working days, i.€. the bill should: be drawn for -

complote anount. Whlle ‘fhe’ BLll i8 in procesa at the
ﬁreqsury/sub treasury — . the position of the total nunbox
of days for which the concer ned candidates were. present
will be clear and the. anount +tc¢ be deducted can thus

" be calculated,  ‘When the cash 18 recelved anly the

amount liable to cach candidate should bhe. pald and the
palonee should. be refunded to the treasury.”

‘9. Library nnd “Book Bank%

As meny of the trmlncos cannot afford t0 buy

.text bOOkw G%Ch ‘and cvery I.T T., in the tribal sub
“pian areq should be well’ ‘squipped with a library and
“book bank._ The PrOJGCt Offlcers of Integrated Tribal
 Developm@nt Progecta ‘can facilitate the ‘setting up of -

book banks in tHe Intcglated Tribal Development Projects
in thelr jurlsdlctlon, by ut111z1ng sone portion fron

_.the Nucleuw Budget

10, v Health, anixonment &% Safetx

: Pheauthoritics:. need. to bf kuen and vlgllunt
as per the Health, Environnent and oaf&ty are concbrncd

a) - The trainees Bhould be prOV1

. An the workshop. . - , )
B). ~ - Lhey: should be . n10v1ded w1thisﬁﬁﬁ'for Washing
"~ hands waftur the .practicals arc over. o

}ed W1th unifornar

\.
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c) The baaic rogulrements such .88, drinking water,
# and toilets need to be met with satiafactorily.
d) The institutes should be well~equippad with
firast aid measures in caso of amergencies and
casualtics. ‘

At this point it is felt necessary to take g
note of the disparity in the upper 1imit of annual
income (parentgl) for the purpose of. granting of stipend
to tweinges to I.T.I. and for the students avaliling the
benefit of post-H.5.C. Scholarship (Rs 4800/~ & R8,10,00C

per year respectlvely). -

There is, therefoxe an, urgent need to renove this
disparity and have an uniformlty in the upper Linit of
4the annual income (Parent) for the‘pﬁﬁpose of stipends
in I.T.Is. &5 well as the post S.S,C,_Scholarships.

The T.T.Is in the Tribal Sub Plan Area should be
‘ linked up with tho - industries in adjoining region. This
" would further demand the necesaity of considering the k&
trades Which woitld be required, taking into considera-
tion the requiremnents of 4he 1ndustries in the adjoining
regiap. . , o
Of the tota) ﬁrades taught at the I.T.Is. in the
Pribal Sub Plan Arca, two~tu¢rd should be those trades
owhich: have a petential of generating employment avenues

“while the remaining one thind. Bhould ba those trodes
-~ .which have a potential of generating self employment

Ag per the tradegs with potential of. ganerating self
enployment are concerned, nore pxefarence ahould be
given to the 'Service/Repairing! trades in the’ domaim
of clectricals; ggricul tural implements; electric
-”motors“oil engines- tractora; gnd tube~wells/borewells.

’ Also a careful thought needs to be given for
starting some un-recogmised/unconventional trades

(such as basketary, banboo work, making of wooden toys
and arte & crafts) of short duration (3-6 nonths).

Mastor craftsmen in thoe respectivé trades should be ¥

appointed as instructors and the tralnees admitted

should be given a stipend of atleast Rs.200/- p.o.
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"Palking into considerxation the situation of
energy resources-in the tpibal area, the I.T.Is. in the
Tpibal Sub-Plan Lrcas should beccone the focal points
for dissemination of information and demonstrating the
useful applications of the 'unconventional resources of
energy' in daily life, This can be done with the helyp
of the”trainecs in the area concerned and would cextainly
add positively to the developnent of the tribal area.

/
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